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1. HaumeHoBaHueEe THCHUIINHEI

Juctummunaa 51.0.03.01 «HOCTpaHHBIHM S3bIK B IpodheccuoHaIbHON cepey.

2 IlepeyeHb IUIAHUPYEMBIX Pe3yJabTATOB OCBOCHHSI 00pPa30BaTeJbLHOI

NPorpamMMmbl

(mepeyeHb

KOMIIETeHIUil) ¢

yKa3zaHHeM

HHAHKATOPOB HX

AOCTHKEHHS U MJIAHUPYEMbIX Pe3yJbTATOB 00y4eHHS M0 AUCHUILIHHE

CoBMECTHO C APYIrUMH OUCHUINIMHAMKA COHOUAJIBHO-TYMAHUTAPHOT'O ITHKJIA

OI'OC BO  yuebOHas

npodeccuoHaIbHON

UCIUILINHA

chepe»

obecreynBaeT

b51.0.03.01

WHCTPYMEHTapUi

«HOCTpaHHBI  A3BIK B

dbopmupoBaHUs

cleAyronux OOIIEKYJIbTYPHBIX M TPOQECCHOHANBHBIX KOMIIETEHIIMNA OakanaBpa
SKOHOMMUKHU:
Ta6nunma 1 — Kommnerenuus, ¢dopmupyemasi B pe3yJbTaTe U3YUYCHHUS TUCIUTUIMHBI

«MHOCTpaHHBIH SA3bIK B IpodeccuoHanbHOoM cdepe» HampaiaeHus noarotoBku 38.03.01

«IKOHOMHKA»
Kon HanmenoBanue WNHaukaTopsl AOCTHXKEHUS Pesynbrarel 00yueHus (yMeHUS 1
KOMIIETEeHLIUU KOMIIETCHLIUU KOMIIETEHIINU 3HAHMsI), COOTHECEHHbIE C MHIUKATOPaMH
JOCTH)KEHHS KOMIIETCHIINH
Ynusepcanvnvie komnemenyuu (VK)
CriocobHOCTh 1. Ucnons3yer - 3Hamb - OCHOBHBIE 3HAUEHUS N3yUEHHBIX

VK-3

IMPUMCHSATH 3HAHUS
MHOCTPAHHOT'O A3bIKa

oOIIeHHs 1 yueOHOM
1 pohecCHOHATIBHOM

WHOCTPAHHBIH S3bIK B
MEXIMYHOCTHOM OOIIEHUH

BepOaNbHBIC U HE
BepOabHBIE CPEACTBA

JICKCUYCCKUX CAWHUIIL, O6CJ'Iy)KI/IBaIOH_U/IX
CUTyallull UHOA3ZBIYHOT'O O6I_LI€HI/I$I B

Ha YPOBHE, 1 IpO(heCCHOHAIILHOM COILIMOKYJITYPHOU U JIEIOBOM chepax
ITOCTaTOYHOM IS JIeATeIbHOCTH, BBIOUpas JIEATEIbHOCTH, IIPELYCMOTPEHHOM
MEKJIMIHOCTHOTO COOTBETCTBYIOIIHE HarpaBJeHHUEM MO OTOBKH;

- yMemb TPOBOAUTH COOp MHPOPMAIIUU
JUTSL IeHOOOpa3oBaHusi, 00pabOTKy U

KOMMYHUKAaTUBHBIC
HaMEpCHUA YCTHO U
IMUCbMEHHO, UCIIOJIb3Y

e TebHOCTH KOMMYHHKAIUU HHTEPIPETAIUI0 HHYOPMAITUH JJTs
[IEeHOO00Pa30BaHHSI.
2. Peanu3syet Ha - 3Hamb COoZIepIKaHKe Tporiecca
WHOCTPAHHOM SI3bIKE [IEHOOOPa30BaHUsL.

- yMemb MPOBOJUTD UCCIIEIOBAHUS
MOKyTIaTeJIel 10 MOKa3aTeNio CIpoca,
HCIIOJNIB3YS COBPEMEHHBIE CITOCOOBI cOopa

COBpPCMCHHBLIC 1 aHaJIu3a I/IH(I)OpMaL[I/II/I; OMpEaACIATh
I/IH(I)OpMaL[I/IOHHO- q)aKTOpOB, BIIMAONIMEC HA U3BMCHCHHEC IICH
KOMMYHUKAITUOHHBIC

TCXHOJIOT MK

3. Mcnonp3yeT nprueMsl
myOIMYHOM peyn, JIEIT0BOTOo

- 3Hamb MPU3HAKA KIaccu(PUKAINU TIEH,
METOJIOB YCTAHOBJICHMS 11€H, IIEHOBOM
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1 TTpoecCHOHaTBHOTO
ITUCKyCca HA HHOCTPAHHOM
SI3BIKE.

MOJUTHUKH IIEHOBOM CTpaTeruy;

- yMemb TIOHUMATh UHGOPMAITHIO TIPU
YTCHUU y4eOHOH, CITPaBOYHOM,
HayYHOW/KYJIBTYPOIOTHUECKOM
JUTEPATYPHI B COOTBETCTBUH C
KOHKPETHOH 1eJbI0 (03HAKOMUTEIBHOR,
H3yyvarollee IpoCMOTPOBOE, IOUCKOBOE
YTEHUE)

4.JleMoHCTpHpYET
BJIaJICHHUSI OCHOBaMHU
aKaIeMUYECKON
KOMMYHHKAIUU 1
peUeBOro 3TUKETA
U3y4aeMOr0 HHOCTPAHHOTO
A3BIKA.

- 3Hamb; OCHOBHBIE TPAMMATUYCCKHE
SIBJICHUSL | CTPYKTYPBI, UCIIOJIb3yEMBIC B
YCTHOM M MMUCHbMEHHOM OOIICHUN

- yMemb - BRIpaXKaTh KOMMYHHUKATHBHEIC
HAMEPEHUS B CBSI3U C COACPIKAHUEM
TEKCTa / B MIPEUIOKEHHON CUTYaIlUH;
-IIOHMMATh MOHOJIOTHYECKHE
BEICKA3BIBAHUSI U PA3JIMYHBIC BHIBI
Imuaora, Kak Mpyu HEMOCPEICTBCHHOM
OOIIICHNH, TaK U B ayIHO/BUICO3AITNCH;

5. ¥YMeer rpaMoTHO U

3¢ (HEKTUBHO MMOJIb30BAThHCS
MHOSI3BIYHBIMH
MUCTOYHUKAMHU
WHPOPMALIUH.

- 3Hamb - KyJIbTypY CTPaHbI H3y4aeMoro
WHOCTPAHHOTO SI3bIKA: MEXKKYJIbTYpHEIC
pa3nuuust, KyJIbTypHBIE TPATHUIINH U
peanuu, KyJIbTypHOE HaciIeane cBoei
CTpaHBI M CTPAHbBI U3Y4aeMOTO SI3bIKA;

- yMems - COONIIOAATh PEYEBON ITHKET B
CHUTYaIHsX OBCETHEBHOTO U JIEIOBOTO
oOmieHus (yCTaHABJIUBATh U
HO/IICPIKUBATH KOHTAKThI, 3aBEPIIUTD
Oecemy, 3ampamuBaTh U COOOIATh
rH(OPMAITHIO, TOOYXAaTh K AEHCTBHUIO,
BBIpa)KaTh COTJIACHE/HECOTTIache ¢
MHEHHUEM co0eceIHHKA, TPOCKOY);

6. [Iponynupyer Ha
WHOCTPAHHOM SI3bIKE
MUCHbMEHHBIE pEUEBbIE
MIPOU3BEICHUS B
COOTBETCTBUH C
KOMMYHUKAaTUBHOU
3a/1a4uen.

- 3HaMb -TIPaBHIJIA PEUSBOTO dTHKETA
OCHOBHBIC HOPMbBI COITMAJIBHOT'O
IMOBCJICHU S, IPUHATBIC B CTPAHE
M3Y4aeMOro s3bIKa,;

- yMemb - -IACHbMEHHO PEaln30BbIBATH
KOMMYHHKaTHBHbIE HAaMEpeHus (3arpoc,
UH()OPMHUPOBAHHUE, MIPEIOKEHHE,
HOOYKIICHUE K ISUCTBHIO, BBIPAKEHUE
npockObl, (He)coryiacue, OTKa3s,

W3BHHEHUE, 0J1aro/IapHOCTh);

3. Mecto nucuumiuabl B cTpykrype OOII BO

HNucuummaa b1.0.03.01 «MHOCTpanHblil sI3bIK B NpodeccuoHabHON chepe»

OTHOCHUTCS K BAPUATUBHOM YaCTU COLMATIbHO-TYMaHUTapHOTO Mo xyst aucuuiuivi (b.1.

0.03), wHBapUMaHTHBIX [Js HaMNpaBJIEHUS MOATOTOBKH, OTPAXKAIOMIMX CHEHUPUKY

bunmana.

N3yuenne maHHOW AMCIUIUIMHBI TOTOBUT CTYJEHTOB K MPO(heCcCHOHATHLHOMY

OOIIEHNI0O HAa WHOCTPAHHOM s3bike. JlaHHas nucuuIuiMHa Oa3upyercs Ha 3HAHMSX,
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npeaycMOTpeHHbIX  ['ocyaapcTBeHHBIM — O0Opa3oBaTeIbHBIM  CTaHAAPTOM  JUIs
0011e00pa30BaTeIbHON CpeTHEH IKOJIBI.

BapuatuBHas 4YacTh MO3BOJIIET OOyYarOUIUMCS TMOJYYUTh 3HAHUS, YMEHUS,
HABBIKA U KOMITETCHIINH JIJIS1 YCIICTITHON Mpo(heCCHOHATBHON EeATeTLHOCTH.
Tabauuma 2 - MeXAUCUUIUIMHAPHBIE CBA3UM TEM AUCIUIUIUHBI ¢ 00€CIEeYMBACMBbIMU

(mocleyoMMUMH ) TUCITUTITHHAMHU

HomMmepa TeM 1aHHOM IMCHUIIMHBI,
Ha“MeHOBaH"e“ HEOOXOAMMBIX NPHU U3yYEeHUH
06ecneanaeM?n o0ecrneynBaeMbIX (MOCIeTYIOIINX)
(mocaeayromeii) NHCIHILTHHE
AU CIUTIJINHBI 1 2 3 7 5
***OT]I 1. Bropoii * * * * *
MHOCTPAHHBIN SA3BIK

*XX Eciu  obyuarowuecs uzvAGIAIOM  Jiceianue yuumv  6MOpol  UHOCMPAHHbIU  S3bIK, MO
KMy anusupyromcs MesCOUCYUNIUHaApHule CéA3U ¢ OUCYUNTUHOU

4. O0beM JUCHMILUIMHBI B 32Ye€THBIX ¢AUHULAX U B aKaJIeMUYECKHX 4acax ¢
BblIeJICHHEM 00beMa ayJIMTOPHOM U CAMOCTOSITEJIbHOU padoThl o0yyawmmuxcs (B
ceMecTpe, B CeCCHI0)

Hcrnonp3oBaHre MHTEPAKTUBHBIX 00Pa30BaTEIbHBIX TEXHOJIOTHIA,

NpU TPOBEACHUU AayJIUTOPHBIX 3aHSATUNA TaKUX Kak: TpYNmnoBas JUCKYCCHUS;
MOJICIUPOBAHUE W Pa300p KOHKPETHBIX JEIOBBIX CUTYAIlMil; MPE3CHTALlUU; JIETIOBBIC
UTPBI, KEUCBI.

OOmiee KOJIMYECTBO YACOB, HCMOJB3YEeMBIX B  ayJUTOPHBIX 3aHITHUSX,
JTUCIUTUIMHBI B UHTepakTUuBHOU popme coctassieT 100 %.

Jns nanpasnenuss noarotoBku 38.03.01 «DOxonomukay, npoduins «busHec- ananus,
y4ET U HAJIOTW» 00Ias TPYJ0EMKOCTh JUCIUTIIMHBI COCTABIISIET 5 3aU€THBIX €IUHMUIIBI,
180 gacoB (Tabnura 3).

Tadmuma 3 — Tpynoemxocts gucuumuimabl b1.0.03.01 «HOCTpaHHBIN S3BIK B

npodeccruonansHol chepe»

HanpasJienne noaroToBKu
38.03.01 «IxoHOMHUKAY
npopuib: «bu3zHec- aHAIU3, YYET U HAJOTH)

Bup yuyeoHom
padoThI




OuHo-3204Has popma o0yueHUust
Yacel / 3a4. en.: Yacel
Bcero Cemectp 5 Cemectp 6
Oomas 180/5 108/3 72/2
TPYA0EMKOCTD
AUCHUILIHHBI
Konmaxkmnuasn 48 24 24
paboma
Ayoumopuuie
3anamus
Jlexkyuu - - -
Cemunapckue unu 48 24 24
npakmuuecKkue
3auaAmuA
B m.u. 3anamusn ¢ 48 24 24
UHMEPAKMUBHBIX
dopmax
Camocmosmenvnasn 96 84 12
paboma
B cemecmpe - - -
Buo mexywezo 2 KoHTpONbHBIX PabOTHI KonTponbnas KonTponbnas
KOHmMpOons pabora paborta
Buo 3a4er 3a4er 3K3aMEH
RpOMENHCYMOUHOU HK3aMeH
ammecmayuu

5 Copep:xaHue OMCHUIVIMHBI, CTPYKTYPHPOBAHHOE MO TeMaMm (pa3aesiam)
AMCIHUIUIMHBI € YKa3aHHeM HX 00beMOB (B aKaJeMHYeCKMX 4Yacax) M BH/IOB
Y4eOHbIX 3aHATHIA.

5.1 Conep:kanue TUCUMILIMHBI.

Tema 1. byxyuer u ero mecto B ()MHAHCOBOM CHCTEME TrOCYJIapCTBa M CHCTEME
YIIPaBJICHHUS.

Tema 2. YdeT OCHOBHBIX CPEACTB, HEMATEPUAIBHBIX AKTUBOB, (PMHAHCOBBIX BIIOKCHHI,
JIEHEKHBIX CPENICTB, TPY/a U 3apaOOTHOM TUTATHI U TIP.

Tema 3. byxrantepckas oTdyeTHOCTh. OTueT O MPUOBLIAX U yObITKaxX. bamaHCOBBIM
oTueT. OTUeT 0 ABMKEHHUH KanuTaia. OT4eT 0 ABUKEHUH JICHEKHBIX CPEACTB.

Tema 4. OuHAHCHI MPEANPUATUNA, YUPEKICHUN, OPraHU3alMi U HAJIOrOBas CHCTEMA
rocyaapctsa. Hanoroseliii yuer.

Tema 5. bankoBckas cucrema rocyaapcTBa. PesepBHble TpeOOBaHUS W CTaBKa

AUCKOHTHUPOBAHHA.




Tema 6. Bupl 0aHKOB U OCHOBBI HMX JIEATEIIbHOCTU. baHKOBCKUE yCIayru. bankoBckue

JACIIO3UTHI. bankoBckue CCyabl

Tewma 7. ®opMbI U BUIBI KPEAUTA.

Tema 8. JlesrensHocTs LlenTpansHoro 6anka. CcyaHBIN MPOLIEHT U €T0 SKOHOMHYECKas

pOJIb.

Tema 9. ®uHaHCOBBIE JTOKYMEHTHL. AKKpeAUTHB. JIOKyMEHTapHBIA aKKPEIUTHUB.

Bpeinucku mo cueram.

5.2 YyeOHO-TEMATHYECKHUH IJIaH

TemMbl MUCIMIUIMHBI W BUIBI 3aHATHA I HampaBieHuss moarotoBku 38.03.01

«IKOHOMHUKA IMpCaACTaBJICHLI B Ta6JII/III€ 4,

Tabmuua 4 - Pacnpenenenwe Oromkera BpPEMEHHM IMPU HU3YYEHHHM JTMCUUILIMHBI

b1.0.03.01 «WMHocTpanHblii s3bIK B TNpodeccuoHaNbHOU chepe» s HampaBlICHUS

noarotoBku 38.03.01 «OkoHomuka» npoduis: «bu3Hec- aHaNu3, y4eT U HAJIOTH» IS

0O-300 (B yacax)

TpyaoeMKocTh B 4acax

AynuTopHasi padoTa

HaunmenoBanne
Ne TeMbi Cemunap- | 3austus
/i Beero CKHe 1 B dopma TeKyLero
AUCHUTIIMHBI Jlek- CamocTosiTeIbHAA KOHTPOJIA
Oomas NnpaKTHyec- | HHTepaK-
19704 paborta
KHe THBHBIX
3aHATUHA (popmax
byxyuer u ero Omnpoc; yCTHBIH
MECTO B OTBET; IpPOBEpKa
(brHAaHCOBOM JIEKCUYECKUX U
1. [cucreme 27 6 - 6 6 21 rpaMMaTHYECKHX
rocynapcTsa u YIpaXHEHHH;
CUCTEME CJIOBapHBIN

TIpaBJICHUSI. JIUKTaHT
'Y4eT OCHOBHBIX Onpoc;  ycTHbi
CpenCcTB ;

DEACTE, OTBET; IPOBEpKA
HEMaTepUaJIbHBIX eKCMAeCKUX W
AKTHBOB
(i)I/IHaHC(;BI)IX rpaMMaTHYECKHUX

. o - [IpaXHEHU;
2 TS CHI 27 6 6 6 21 y ;
’ CIIOBapHBII
MeHEKHBIX KTAHT:
b
CDEACTB, TPyHa 1 KOHTPOJIIbHAs
3a pabOTHOI pabora

[JIAThI U IIpP.




TpynoemkocTh B yacax

AynuTopHasi pabora

HaumenoBanne
Ne TeMbI Cemunap- | 3ansTus @
Ma TeK r
n/n Bcero CKHe U B op eKyuiero
JUCHUIIMHBI Jlek- CamocrosiTeJIbHAS KOHTPOJIsSI
Oo6masn npaKkTuyec- | HHTePaK-
197071 padora
KHe THBHBIX
3aHATHA (popmax
Bbyxranrepckas
OTYETHOCTb. o .
Oruer o [IPOC; YCTHBIN
MPHOBLIAX 1 OTBET; IIPOBEpPKa
3 yObITKax. OTYeT O 97 6 6 6 21 JICKCHHCCKIX 1
+ |BmKeHUn - rpaMMaTHIeCKIX
KkanuTana. OTaeT YTpAKHCHHIL,
e — CIIOBapHBIN
IMeHEKHBIX JUKTaHT
CpEJICTB.
Onpoc; ycTHBIN
DuUHAHCHI ITpea- poc; ¥
. OTBET; MPOBEPKA
MIPUSATHH,
o JIEKCUYECKUX U
YUPEXKICHUH,
opranm3anui 1 rpaMMaTHYECKUX
4. [P 27 6 - 6 6 21 yIpaXHEHHH,
HaJoropas 7
CJIOBapHBIN
crucremMa
JUKTAaHT,
rocynapcTaa.
o KOHTPOJIbHAS
Hamnorosslii y4er.
pabota
B nesmom B 5 KOHTPOJIbHAS
5 108/3 | 24 - 24 24 84 "
cemecTpe pabora 1
Hroro % 100%
aHKOBCKasd Onpoc; ycTHBII
cucTemMa OTBET; MpOBepKa
roCyaapcTsa. JIEKCUYECKUX U
5. [PesepBHbIe 14 5 - 5 5 2 rpaMMaTHYECKHX
TpeOoBaHHS U YIpaXHEHHH;
CTaBKa CIIOBapHBII
ITMCKOHTHPOBAHHMS. JTUKTaHT
Buasl 0aHKOB U
OCHOBBI UX Omnpoc; yCTHBIH
MesITebHOCTH. OTBET; IPOBEpPKa
bankoBckue JICKCUYECKUX U
6. ycayru. 14 5 - 5 5 2 rpaMMaTHYECKUX
bankoBckue YIpaXHEHHUH;
IETIO3UTHI. CIIOBapHBIN
lbankoBCKHE JTUKTAHT
CCYJIBL.




TpynoemkocTh B yacax

AynuTopHasi pabora

HaumenoBanne
Ne TeMbI Cemunap- | 3ansTus @
/i Beero cKHe 1 B opMa TeKylIero
AUCHMILTUHBI O6mas Jlek- npaKTHUeC- | HHTepaK- CamocTosiTesIbHAS KOHTPOJISk
197071 padora
KHe THBHBIX
3aHATHA (popmax
Ompoc; yCTHBII
OTBET; IMPOBEpKa
JIEKCUYECKUX H
DopMBI U BHIIBI IrpaMMAaTHYECKUX
7. 14 5 - 5 8 2 yIpaxXHEHUH;
KpeauTa .
CIIOBapHBIN
JUKTaHT,
KOHTPOJIbHAS
pabota
(OCHOBBI Onpoc; ycTHBII
MesaTeTbHOCTH OTBET; IMpOBEpKa
[leaTpobanka. JNEKCUYECKNX U
8. (CcynHblii IPOICHT 14 5 - 5 5 2 rpaMMaTHYEeCKUX
1 €ro YIIpaKHEHUI;
HKOHOMUYECKas CIIOBapHBIN
pOJIb. JTUKTaHT
DUHAHCOBBIE Omnpoc; ycTHBIN
MTOKYMEHTBHI. OTBET; MPOBEPKA
AKKpEITUTHB. JIEKCUYECKUX U
9. |ToxyMeHTapHBIi 16 4 - 4 4 4 rpPaMMaTHYECKUX
AKKPEIUTHB. YHpaKHEHUH,
Boinucku no CJIOBapHBIN
cueTam JTUKTaHT
Hroro B 6 72/2 24 _ 24 24 12 KOHTPOJIIbHAS
ceMecTpe pabora 2
Bueromno =1 qg05 | 45 | 48 48 48 96 3auer, JK3aMen
JMCITUTUTIHE
Hroro % 100%

5.3 Conep:kaHue NPAKTUYECKUX U CEMUHAPCKUX 3aAHATHI

Iens

IMPAaKTHYCCKHX

3aHATUH —

AKIICHTUPOBATb

BHHUMAHHUC

CTYJICHTOB

6aKaIIaBpI/IaTa Ha HauOoJee AKTYaJIbHBbIX MW CJIOXKHBIX JIXI YCBOCHHUS A3BIKOBBIX
ABJICHUAX KypCa MHOCTPAHHOT'O sA3bIKaA. HpeﬂyCManI/IBaCTCSI MMOATrOTOBKA CTYyACHTAMU

JOKJIad0B, Hpe?)CHTaIH/Iﬁ. HpaKTI/IquKI/Ie 3aHATUA CTPOATCA Ha OCHOBC

rOCyJapCTBEHHBIX CTAaHAAPTOB JHUCLMIUIMHBI M COOTBETCTBYIOT YTBEPKIECHHOM
nporpamme.

I/IHTepaKTI/IBHBIe 3aHATHA
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B yueOGHOM mporecce Ucnonb3yoTcs MHTEPAKTUBHBIE U IPYTHEe UHHOBAIIMOHHbIE
dbopmbl npoBeaeHust 3aHsATHil (Bcero 180 uwaco, utro cocrtaBisger 100% ot o6mieit
TPYJOEMKOCTM  ayJUTOPHOW  HArpy3kH), CHocoOcTByroue  (HOPMUPOBAHUIO
PO EeCCUOHATIBHBIX KOMIIETEHIIHM.

Ta6muua 5 - TpymoeMkocTh mnpakThueckux 3aHsaTHl mno gucuuruimHe b51.0.03.01

«MHOCTpaHHBIN SI3BIK B MPO(ECCHOHANBHON cdepe» s HamnpaBieHUs MOATOTOBKU

38.03.01 «DxoHoMuKka» npodmib: «bu3Hec- aHamu3, ydeT U HAIOTH» (B Yacax)

HamnmenoBaHue Tem
(pa3nenoB)

JIUCIIATIIIMHBI

[epedeHs BOMPOCOB JIJIsl 0OCYKIACHUS Ha
CEMUHAPCKUX, TPAKTUYECKUX 3aHATHUSAX,
pPEKOMEHTyeMble HCTOYHUKH U3 pa3/esoB 8,9

®opMbl IPOBEACHUS 3aHATUI

1. Byxyder u ero MecTo B
(hmHAHCOBOI cucTeMe
rocy/apcTBa U cUCTEME
YIIpaBIEHHUS.

BBenenne u akTyanuszanyds HOBOW  JIEKCUKH.
BI)IHOJ]HCHI/IC JICKCI/IKO-FpaMMaTI/I‘IGCKI/IX
yInpaxHeHuil. UTeHue, mepeBoJ M IIepeckKas
TEKCTOB 1O TeMe. JIUCKyccus Ha HWHOCTPaHHOM
SI3BIKE. Bremonaenne 3aJJaHuH s
GOpMHpPOBaHHMS M PAa3BUTHUS HAaBBIKOB U
YMEHHUH IO TEME YpPOKa C HMCIOJIb30BaHUEM
y4eOHOM TUTEepaTypHI.

Pexomennyemblie uctounnkm: Pasmen 8 NeNel-7,
Pazgen 9 NoNe 1-16 (EFS U.2 BVB U 39-42 ML
U.2 Murphy p.308-310)*

Onpoc; YCTHBIN OTBET;
MpoBepKa  JEKCUYECKUX U
rpaMMaTUYCCKUX

YIPa)XHEHU; CIIOBapHBIN
JIUKTAHT

2. Y4eT OCHOBHBIX
CpEICTB,
HEMaTepHaTbHBIX
aKTHBOB, (PHMHAHCOBBIX
BJIO’KEHUH, JEHEKHBIX
CPEICTB, TPy U
3apabOTHOM IUIATHI U TIP.

BBenenne u akTyanu3anys HOBOW  JIEKCUKH.
Bremmonnenne JIEKCUKO-TPAMMAaTHYECKHIX
yInpaxHeHuil. YUTeHue, NepeBoJ M IIepeckKas
TEKCTOB MO Teme. JlucKyccuss Ha MHOCTPAaHHOM
A3BIKE. AHanu3 pe3yJIbTaTOB
MH(OPMaLIMOHHOTO ITOMCKA.

Pexomenayembie ucrounuku: Pazmen 8 NoNel-7,
Pasgen 9 NeNe 1-16 (EFS U.2 BVB U 39-42 ML
U.2 Murphy p.308-310)*

Ormpoc; yCTHBIA OTBET;
MPOBEPKa JIEKCUYECKUX U
rPaMMaTUYECKUX YIIPaKHEHUM;
CIIOBAPHBIN JUKTAHT;
KOHTpOJIbHAs padoTa

3. Byxranrepckas
OTYeTHOCTh. OTYET 0
MpUOBLIAX U yOBITKAX.
Otuer 0 ABMKEHUN
kanuTana. OTuer o
JIBYDKEHHUH JICHEKHBIX
CPEICTB

BBenenne W axkTyanu3alMs HOBOM JIEKCHKH.
Brmonnenue JIEKCUKO-TPAaMMAaTHIECKHIX
ynpaxHeHud. YUTeHuwe, NepeBoJ U Iepeckas
TEKCTOB MO TeMe. Jluckyccus Ha WHOCTPaHHOM
a3bike. [IpoBeneHne posneBoil Urpsl.

Pexomennyembie ucrounukn: Paznen 8§ NoNel-7,
Pazgen 9 NeNe 1-16 (EFS Us 4, 6 BVB Us.
46,48,49 Murphy p311)

Ompoc; YCTHBIN OTBET;
MpoBEpKa  JICKCUYECKUX U
rpaMMaTHIECKUAX

YIpaKHEHUI; CIOBapHBIN
JTUKTaHT
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4. Bunaer 0aHKOB U
OCHOBBI UX
JESATEIbHOCTH.
bankoBckue ycimyr.
bankoBckue enO3UTHI.
bankosckue ccyabt

BBenenne wu akTyanu3anus HOBOM  JIEKCHKH.
Beinonnenue JIEKCUKO-TPAMMATHYECKHUX
ynpaxHeHuil. UTeHue, mepeBoJ M IIepeckKas
TEKCTOB IO TeMe. JINCKyCCHs Ha MHOCTPaHHOM S

3bike. [IpoBeneHne posieBoil UTPHI.

Pexomenayemblie ucrounuku: Paznem 8§ NoNel-7,
Pazgen 9 NeNe 1-16 (EFS Us 4, 6 BVB Us.
46,48,49 Murphy p311) poneBoii Urpsl.

Ormpoc; YCTHBIA OTBET;
MPOBEPKa JICKCUYECKUX U
IrpaMMaTHYECKUX YITPAKHCHUIH,
CIIOBApHBIN JUKTAHT,
KOHTpOJIbHAs paboTa

5. baHKOBCKas cucTema
rocyaapcTaa.
Pes3epBHBIC TpeOoBaHUS
M CTaBKa

AUCKOHTUPOBAHUSA.

BBegenne u axTyanu3anusi HOBOM  JIEKCHUKH.
Brinonnenue JIEKCUKO-TPAaMMaTHYECKUX
yopaxHeHuil. YTeHue, NOepeBoJ M IepeckKas

TEKCTOB 1O Teme. JlMcKyccusi Ha WHOCTPaAaHHOM
s3bIKE. AHAU3 PE3yJIbTaTOB WH(POPMAIIMOHHOTO
MOUCKa. AyIUpOBaHUE.

Pexomennyembie ucrounukm: Paznen 8§ NoNel-7,
Pazgen 9 NeNe 1-16 (EFS Us 4, 6 BVB Us.
46,48,49 Murphy p317) poseBoii urpst

Ompoc; YCTHBIN OTBET;
MPOBEpPKa  JICKCHYECKUX U
IrpaMMAaTUYIECKUX

YIPa)KHEHU; CIIOBapHBIN
JIUKTAHT

6. Cuctema 1eH
dopMUpOBaHHUE LICHBI,
€e COCTaB

Pa3BuTHe HaBBIKOB cloBOOOpa3oBaHus. PazButue
IrpaMMaTHYECKUX HaBBIKOB. 3akperieHue
Jnexkcuku. PasBuTue  JIeKCHMUYECKMX  HAaBBIKOB.
PasButue HaBpIKOB ayaupoBaHus. PasBurtue
HaBBIKOB YCTHOH pedn Ha OCHOBE
IIPOCIIYIIAHHOT'O TEKCTA.

Pexomennyembie ucrounukm: Paznem 8§ NoNel-7,
Pasgenr 9 NeNe 1-16 (EFS Us 4, 6 BVB Us.
46,48,49 Murphy p320) poseBoii UTpBbI.

Ompoc; YCTHBIN OTBET;
MIPOBEpPKa  JIEKCHYECKUX U
rpaMMaTHYECKUX
YIpaXKHEHU; CIIOBApHbIN

JUKTAHT

7. ©OpMBI U BUJIBI
KpeauTa

BBenenne W akTyanuzanuss HOBOW  JIEKCHKH.
Brimonaenue JICKCUKO-TpaMMaTU4YCCKUX
yInpaxHeHuil. YUTeHue, NepeBoJ M  IepeckKas

TEKCTOB IO TeMe. Jluckyccus Ha WHOCTPaHHOM
A3bIKe. AHaIM3 Pe3ysbTaTOB WH(POPMALMOHHOIO
MOWCKa. AyTUpOBaHUE

Pexomenngyemblie ucrounukm: Paznen 8§ NoNel-7,
Pasmen 9 NeNe 1-16 (EFS Us 4, 6 BVB Us.
46,48,49 Murphy p324) posneBoii Urpsbl.

Ompoc; YCTHBIN
MpOBEpPKa  JIEKCHUYECKUX
rpaMMaTHYECKHUX

YIpaKHEHHH, CJIOBApHBII
JTUKTaHT, KOHTPOJbHAS paboTa

OTBET;
u

&. OCHOBBHI IEATEIHHOCTH
Hentpobanka. CcyaHblit
MIPOLIEHT U €r0
9KOHOMHUYECKAsl pOJIb.

PazBuTHe HaBBIKOB cloBOOOpa3oBaHus. PazButue
IrpaMMaTHYECKUX HAaBBIKOB. 3akperieHue
JNeKCcUKd. Pa3BuTHe  JIEKCMYECKHX  HaBBIKOB.
PasBuTue HaBBIKOB ayaupoBaHus. PasBurue
HAaBBbIKOB YCTHOM peun Ha OCHOBE
MIPOCITYIIAHHOTO TEKCTA.

Pexomenayemblie uctounuku: Pazmen 8 NoNel-7,
Paszmen 9 NeNe 1-16 (EFS Us 4, 6 BVB Us.
46,48,49 Murphy p360) posreBoii UrpsI.

Ompoc; YCTHBIN OTBET;
MIPOBEpPKa  JIEKCHYECKUX U
rpaMMaTHYECKHUX
YIPaXHEHUI; CIIOBapHBIN

JUKTAHT
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9. ®UHAHCOBBIC Pa3BuTHe HaBBHIKOB clloBoOOpazoBanus. Pasputue|Onpoc; YCTHBIN OTBET;

JIOKYMEHTBL. rpaMMaTHYECKUX HAaBBIKOB. 3akperuieHue |[IPOBEpKa  JIGKCUUECKUX U
AKKpeauTHB. nekcuku. Pa3BuTHE JIEKCHMUECKMX  HaBBIKOB.|TpaMMaTHYECKHUX
JlokymeHTapHbI Pa3zBuTne HaBBIKOB ayJIuMpoBaHMs. Pa3BuTue|ynpa)kHeHHi; CJIOBapHbBINA
aKKpEIUTHUB. HAaBBIKOB YCTHOM peun Ha OCHOBE | TUKTaHT

Brimmcku o caetam MPOCITYIIaHHOTO TEKCTA.

Pexomenayemblie ucrounuku: Pazmen 8 NoNel-7,
Pazgen 9 NeNe 1-16 (EFS Us 4, 6 BVB Us.
46,48,49 Murphy p372) posieBoii urpsl.

*
CchUiky Ha JOIOJIHUTCIIBHBIC HCTOYHUKHU

6. Ilepeyenb yueOHO-MeTOAMYECKOr0 oOecredeHHs JJA CAMOCTOSATEJIbHOM
padoTHI 00y4aIONIUXCSH MO TMCIUIINHE

6.1 IlepeyeHb BONPOCOB, OTBOAMMBIX Ha CaMOCTOAITEJIbHOEC OCBOCHHE

AMCUMILTHHBI, GOPMbI BHEAYAUTOPHON CAMOCTOSITEIbHONH PadoThI

OcHOBHas 1eJlb CAMOCTOSTENBHOM paOOThl CTYJIEHTOB IMpU H3YYEHUU
WHOCTPAHHBIX SI3bIKOB — Pa3BUTUE HABBIKOB U YMEHHUM, MOTYYEHHBIX HA MPAKTUYECKHUX
3aHATHUAX.

[TocelieHne NpaKTUUECKUX 3aHITUN U BCEX IPYTHX MPETyCMOTPEHHBIX YU4€OHBIM
IJIAHOM 3aHSATUH HEOOXOAMMO JIOMOJHUTh CHUCTEMATHYECKON paboToil mo ydeOHO-
METOJUYECKUM TOCOOMSIM U KOMIIBIOTEPHBIM TporpaMmam, MOATOTOBJIECHHBIM
Kadenpoii.

Crynenty, oOyuwaromeMycsi Mo JAHEBHOW ¢GopMe WM MO WHIWBUIYATHHOMY
rpaguky 1enecooO0pa3HO HayaTh OCBOECHHE Kypca C O3HAKOMJICHHS C IEpEeYHEM
y4€OHUKOB M YUEOHBIX MTOCOOHH, pEKOMEHJOBaHHBIX Kadeapoil.

CamocrosiTenbHas paboTa CTy/IeHTa B MTPOLIECCE OCBOCHUSI HHOCTPAHHBIX SI3bIKOB
BKJIIOYAET B ceO4:

—OCBOEHUE PEKOMEHJOBAaHHOM TmpernojaBareyieM MO0 JaHHOM JUCIUIUIMHE
OCHOBHOM U JOTIOJHUTENBHOU yUeOHOM JIUTEepaTyPhI;

—W3y4YeHHWEe KOPIOPATUBHBIX 00pa30BaTEIbHBIX PECYpCOB  (IEKTPOHHBIC
y4eOHUKH, dJICKTPOHHBIC OMOIMOTEKH, FTIEKTPOHHBIE BUICOKYPCHI  JIp.);

— BBINIOJTHEHHUE JOMAIIHUX 33JJaHUI B BUJE PELLICHUSI OTAEIbHBIX 3a/a4;
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—CaMOCTOSITENbHBIN Mouck nHpopmaiuu B luTepHere;

— BBIITOJIHCHHUC KOHTpOJ'ILHOﬁ pa6OTLI;

—KOHCYJbTAallUU I10 HanOoJIee CIIOKHBIM BOIIpOCaM;

—ydacte B paboTe Buico-kiIyOa mo Kadeape W eKETOAHBIX CTYIECHUYCCKUX

HAyYHbIX KOHPEPEHIIUSIX;

—IIOATOTOBKY K 3a4CTy B 5 CCMCCTPC U 3K3aMCHY — B 6 CCMCCTpPC.

Ha camocrositenpHyo paboTy CTYIAEHTOB, OOyYaroUUMXcCsl IO HAaNpaBICHUIO

noarotoBku 38.03.01 «3OkoHoMuka» mnpoduib: «bu3HEC- aHaIu3, y4eT U HaJOru»

oTBOAUTCA 96 yacoB no O3PO yyebHOTO BpeMeHH (Tabiuiia 5)

Ta6auua 5 — Tpy10eMKOCTb CaMOCTOSITENIBHON PabOThl CTYAEHTOB MO JUCIUIUIMHE

«HOCTpaHHBIH SA3bIK B TPOPECCHOHAIBHOM chepe» NI HalpaBJICHUS! IOJTOTOBKH

38.03.01 mpoduib: «YyeT, aHAU3 U ayaUT»

Ne TeMbI
JTUCHUILTHHBI

dopmMa BHEAYTUTOPHOU CAMOCTOSATEIbHOU
padoThI

TpynoemkocTb
B yacax
0-390

1-9

paboTa ¢ 37eKTPOHHBIMU 00YYarOIMMH NTPOrpaMMaMu
BBITIOJTHEHUE YUEOHBIX 3aJJaHUI B KOMIIBIOTEPHOM
KJIacce 10, pyKOBOJCTBOM IIPENOJABATENS U
CaMOCTOSATENILHO, BHEAYAUTOPHOE (JIOMAIITHEE)
YTeHue, MpUMEpHbI 00beM koToporo 30-35 Thic.
M€YaTHBIX 3HAKOB, BHIIIOJHEHHE JOMAIIHUX 3a/laHuH,
y4acTHe B KOMIIBIOTEPHOM TECTUPOBAHUH, TIOUCK
JIOTIOJIHUTENIBHBIX MaTeprasioB B MIHTepHeTe;
BBINOJIHEHUE YUeOHO-UCCIIEI0BATENBCKON paboTh
(moAroToBKa Mpe3eHTaluil K CTpaHOBEIYECKOM
KOH(EpeHIIUHN);

96

HOI[FOTOBK& K IIPAKTUYCCKHUM 3aHATUSAM

BrinosHeHre KOHTPOJIBbHBIX paboT

IloaroroBka K dK3amMeHy

36

HUroro:

96,

B TOM uHcie 36 Ha
MOJATOTOBKY K
9K3aMeHy
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6.2 IlepeyeHb BONPOCOB, 3aJaHWH, TeM IJA MNOATOTOBKH K TeKYyIIeMY

KOHTPOJTIO

be3nuuanbie penoxkeHus ¢ MecTonMenueM It.

It B posit hopMaIbHOTO MOATIEKAIIETO.
Konctpykius to be going to...
CnoBooOpa3oBaHue.

OMdaTtudeckuit 000poT it is(was)...that (who).
KonuuecTBeHHBIE W TOPSIIKOBBIE YUCITHUTEIHHBIC.

Heucuucnsemsie cymectBuTenbubie. Many, much, little, a little.

© N o gk~ w -

Few, a few.

©

CpaBHUTEIBHBIN 000POT as...as, not so as, the...the

C Uenpl0 CTUMYJIHMPOBAaHUS CHUCTEMATUYECKOW TMOATOTOBKH CTYIAEHTOB K
MPAKTUYECKUM U CEMHHAPCKUM 3aHATHUSIM MO JUCHUILUIMHE BBOAUTCS KOMILICKCHBIN
MOAXO0J K OLEHKE, MOJIy4YaeMOil CTyJEeHTaMU MO UTOraM HM3y4eHHs TuCUUILIMHBL. Ha
OCHOBAaHMM IIOJIOKEHUSI O CHUCTEME OLEHKM 3HAaHUM CTyACHTOB B {DUHAHCOBOM
yHuBepcutete AeiictByer 100-0amipHas cucTeMa OLEHKH 3HAHWM. DTO O3HAYaeT, uTo
OILIEHKa, IMOoJy4yaeMas MO WUTOraM HM3yYeHHs] AUCUUIUIMHBI, COCTOMT W3 ABYX YaCTEW:
TEKYIIEro KOHTPOJSl CTYJEHTOB — MaKcHUMalibHasi ouieHka 40 0amioB U pe3ysibTaToB
paboThI HAa PK3aMEHEe — MaKCUMalibHasl olieHKa 60 0aoB.

Texymmii KOHTPOJb OCYHIECTBISIETCS B XOJ€ YYEOHOro mporecca u
KOHCYJIbTUPOBAaHUS CTYIAEHTOB, IO pe3yJbTaTaM BBINOJHEHUS CaMOCTOSITEIBHBIX
pabot. OCHOBHBIMH (POpMAMH TEKYILETO KOHTPOJI 3HAHUI SBISIOTCS:

v’ 00CyX/IeHHE BBIHECCHHBIX B IUIAHAX MPAKTHYECKUX 3aHATHH BOIPOCOB TEM M

KOHTPOJIbHBIX BOIIPOCOB;

v’ pellieHre JIEKCUKO-TPAMMATHUECKAX TECTOB, UX OOCYKICHHE B TOUKH 3PEHHS
yMeHUs: (opMyIHpOBaTh BBIBOABI, BHOCHUTH PEKOMEHIAIMU W TPHUHUMATh
a/IeKBATHbIE YNPABICHYECKUE PEIICHMUS;

v/ BBINOJIHEHHS KOHTPOJILHBIX paboT;
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[TpoMexyTOUHBII KOHTPOJb NPOBOAUTCA B (hopMe dK3amMeHa B 6 cemecTpe 1o
OdDO. DOx3amen no yuebHou mucuumanHe b1.0.03.01 «MHOCTpaHHBIA S3BIK B
npogeccuoHanbHOM chepe» npoduias «Yder, aHaJlu3 U ayJIuT» MPOBOJAUTCS B YCTHOM
dbopme B BUIC OTBETOB Ha BOMIPOCHI OMIIETA.

Kputepun 6anbHON-pEHTHHIOBOM OIEHKM TEKYIIETO KOHTPOJS yCIEBAEeMOCTH
coJlepKaTrcsi B  COOTBETCTBYIOIIMX METOJUYECKMX PEKOMEHIAUUAX Kadeapsl

«Dunocodusi, ICTOPUS U TPABOY.

7 ®OH OLEHOYHBIX CPEACTB IJIA MPOBEACHUS MPOMEKYTOYHOU aTTECTAIMHU
00y4arIIMXCcs M0 JUCUMUILTIMHE

[lepeueHb KOMIETEHIHMM M HX CTPYKTypa B BHUJE 3HAHUM, YMEHUMN, HABBIKOB
cozepxarcs B pazjene 2 padoueil nporpaMmbl «llepedeHs miaHupyeMbIx pe3yiabTaToB
B OOyyeHUs IO JUCHMIUIMHE, COOTHECEHHBIX C IUIAHUPYEMBIMHU pe3yJibTaTaMu
OCBOEHHS 00pa30BaTEIBLHOM MPOTPAMMBD.

TunoBbie KOHTPOJIbHBIE 32/IaHUS UJIH UHbIe MATEPHUAJIbI, HEOOXO0AUMBIE JIJIf

OLCHKHN MHAUKATOPOB NO0CTU/KCHUA KOMHeTeHHHﬁ, yMeHI/Iﬁ W 3HAHMM

prwep KOHMPOJIbHOCO 3a0anus Os OUEHKU 3HAHUU JEKCUKO-2pammamu4ecKozco

mamepuana kypca b1.0.03.01 « Mnocmparnwlii 361k 8 npogheccuonanvholl cghepey

1.WORKING WITH WORDS

1.1. Complete these sentences with the missing words

1. There was a of security at our plant in Bristol. Someone cut a hole in the
fence and  broke in. 2. In order to _ against problems of identity theft, the card has a
special chip. 3. The two companies are hoping to form an in order to survive this
current recession. 4. 1’d like you two to work more together in the future. 5. I’ve called
three places now and they all say they are out of. 6. Everything’s new here. Even the
water-cooler! So we’re about as well as you can be. 7. We need an environment
where employees feel able to

__their opinions freely. 8. Are you all in of this solution? Or are you against

it? 9. Take the stairs. The lift’s out of again. 10. Don’t you think that all those hours
16



spent in meetings are a total  of time? 11. You should give them a call and find out
where our  order is. We don’t want to out again like last time and be left with
nothing. 12. If you log on to the site, you type in this reference number and it’1l keep
of your order.

1.2.  Choose the correct answer from the words in the brackets

1. We don’t need to store any (components, warehouse) on site because they are
delivered when we need them. 2. Everything is (streamlined, distributed) to our
retailers using private logistics firms 3. We are still badly (equipped, cramped). There
simply is not enough space for anyone to work. 4. The old warehouses are quite (run
out, run down). Should we renovate them or build new ones? 5. I’ve never seen a
product like this before. It’s really (reliable, original)! 6. My new car design is only at
the (brainchild, prototype) stage at present. It still needs a lot of work. 7. We’re a
(revolutionary, traditional) company with a long history of providing quality clothes to
older customers. 8. Excuse me, | think there’s (a fault, failure) with my washing
machine. 9. I’'m sorry, but there seems to have been some kind of (breakdown,
misunderstanding). My appointment is at 2 p.m., so I should go first. 10. I wouldn’t use
them. They’ll fix it for you, but they are so (unreliable, defective) for getting things
done on time. 11. What we look for in staff is 100% (dedication, punctuality) to the job.
12. The most highly (motivated, patient) staff are not those who naturally want to make
things work. 13. You don’t seem very (dependable, dependant). For example, last
month you were late for work four times. 14. The meeting was a (complete, significant)
disaster. Nothing went right. 15. Your speech was a real (triumph, know-how). What a
success!

l. BUSINESS COMMUNICATION SKILLS

2.1. Complete these sentences with the correct preposition

1. Please charge it my account. 2. It was dispatched

Monday. 3. I’ve had enough_ this.

4. I’d like to update you their findings. 5. How installing new phones? 6.

Good morning and thanks coming. 7. So, let’s look this slide. 8. [ was wondering if
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you’d like to join me a drink. 9. Perhaps one thing to work  is your communication

skills. 10. I think this is an area  improvement.

2.2 Complete these sentences with the missing words from the list

Rather, better, prove, find out, likely, step, go, give, tied up, wrong, honest,

work

1. So, what’s the next ?72.1t’s that they’ll ask us to speed the project
up. 3. I’d like to about an order I made three weeks ago. 4. It might more
difficult than we  think. 5. We might be  off going to another supplier. 6. I'd not

bring in any more freelancers. 7. I don’t think that would . 8. Tobe I don’tsee how

we’re going to  persuade them. 9. What’s with it exactly? 10. I’'m a bit at
the moment. 11. me an overview of your trip. 12. How did it at the conference?
II.  LANGUAGE AT WORK

3.1. Choose the correct word from the words in the brackets

1. It’s the second attachment with a virus this week. (Consequently, due to) we’ll
scan everything. 2. Make a back up disk (so, therefore) you don’t lose files. 3. Profits
(will, might) definitely fall a little next quarter. 4. Let me check with the warehouse,
and then I (will, am going to) call you straight back. 5. If we could, it (will, would) be
fun to try. 6. If it’s OK with you, I (will, would) give you a call next week. 7. The
(more, most) expensive mistake we made was in that company. We lost so much
money. 8. Unemployment has fallen to its (lower, lowest) in ten years. 9. Try to (notice,
be noticed) by your boss as quickly as possible if you want a promotion. 10. Staff must
(warn, be warned) if they break any rules. 11. If you (invite, are invited) to dinner in
Germany, it’s a good idea to be on time. 12. My company (founded, was founded) in
1958.

Bonpochl 1151 NPOBEPKH BJIAJCHUS YCTHOW MOHOJIOTMYECKOW pPEYbi0 M0
TEMATHUKE JUCIINITJINHBI

1. What motivation theories do you know? Rank your motivating needs, and
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speak on times when you felt motivated or demotivated.

2. Speak on the five styles for handling conflict. Which one is more natural
for you?

3. Time pressure: past and present. Why is time pressure now a common
experience?

4. Speak on your ideal balance of work and leisure time. How might you like
to change your current situation?

5. Speak on financial crises: their causes, predictability, risks and
characteristics.

6. Describe what happens during a financial crisis.

1. Speak on the most relevant and operational criteria for building a target
market.

8. Speak on the statement that local knowledge is necessary for a company to
enter new inter- national markets?

9. Speak on threats and opportunities of job insecurity.

10.  Speak on the benefits and drawbacks of a recent change in your life.

11.  Speak on a successful project.

12.  Speak on the most and least important things for you in a job.

13.  Speak on advantages and disadvantages of speed networking.

14.  Speak on the security measures and describe what they are for.

15.  Give a short welcome speech to a group of first-time visitors to your place
of work or study.

16.  Change in family roles and gender relations is the main explanation of the
shortage of family time

IIpumepsbl BONIPOCOB HA NPOBEPKY 3HAHUSA COAEPKAHUA JUCHUILINHBI

1. Which need is connected with creativity?

2. Which need is connected with getting on well with people?

3. Which need is connected with the essential things people need to stay

alive?
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Which need includes being noticed by others?

What are the challenges of conflict for the team leader?

4
5
6. Why does it take longer to resolve conflict in virtual teams?

7 Why is groupthink negative?

8 When can conflict be negative?

9 What is the effect of negative conflict?

10.  What different things are parts of culture?

11.  What is the main difference between Eastern and Western people in how
they see the world around them?

12. How do cultural differences affect the way business is done in different
countries?

13.  What should a company pay attention to when entering different
international markets?

14.  What are the two advantages of combining a physical and virtual working
environment?

15.  How many leadership styles are there?

16.  How many characteristics of problems are there?

17.  What is it important for managers to be?

18.  Who leads the drive for innovation?

19.  What is needed for a product to be successful?

20.  How many features is an innovative culture likely to have?

21.  Which feature of an innovative culture do the following statements
describe: a. ideas do not have to be realistic or possible b. people shouldn’t be worried
about failure

22.  Which feature of an innovative culture do the following statements
describe: a. The target not the method is important b. People’s efforts need to be
noticed

23.  Who originally were the main users of the Internet?

24.  What is important for successful business leadership?
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3ajanusa I NPOBEPKH VCTHOM JIMAJOTHYECKOM peYyH ¢ OTCTAMBAHUEM

CBOCI'O MHCHUA

1. Financial crisis cannot/can be explained by a theory.

2. Markets are predictable 2. Markets are unpredictable

3. Lending to people with poor credit histories was the cause of the 2007
crisis// 2. Banks borrowing more money against mortgage loans was the cause of the
2007 crisis

4. It is possible to predict the development of bubbles 2. It is impossible to
predict the development of bubbles

5. The worldwide effort during the 2008 crisis prevented disaster

6. The US Federal Reserve is very positive about the future

7. People need to be directed and threatened //People can self-direct

TecT N1 NPOBEPKU 3HAHNUH HOPM, MPABWJI U KYJIbTYPbI /1€JI0BOT0 00IIICHUSA

1. The primary factor that builds up the first impression a) education

b) social status c) looks

d) age

2. Do you agree with the statement that communication is a multi-faceted
process between two or more people aimed at swapping information, exerting
influence, compassion and mutual understanding

a) yes b) no

3. Willingness to avoid conflict means willingness a) to control

b) to understand

4. What type of communication is typical of a controller? Explain your
choice.

a) monologue

b) dialogue
S. Which type of interaction prevents communication? a) cooperation

b) competition

6.  What influences a better understanding of information: a) personality of a
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listener
b) personality of a speaker
C) relations between them
d) situation
7. When is business communication effective
a) the interlocutors are occupied with their own feelings

b) one of them gives the other a chance to speak his/her mind

c) the best interlocutor is a good speaker

d) the best interlocutor is a good listener

What situations promote paraphrasing: a) at the end of a telephone call

b)  when negotiating in heated argument

Which strategy helps develop good listening skills, acquire cooperative skills,
argumentation skills

a) compromise

b) cooperation
C) adjustment
d) competition
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IpuMepsl SK3aMeHanHOHHBIX 6uteroB (IO HOBOM ®OPME)

OEJIEPAJIBHOE I'OCY JAPCTBEHHOE OBPA30OBATEJIBHOE BIOJIPKETHOE
YYPEXIEHUE
BBICIHIEI'O ObPA3OBAHUMA
®UHAHCOBBI YHUBEPCUTET
IPU IPABAUTEJILCTBE POCCUHCKOM ®EJIEPAIINUA
Kpacnogapckui puinnajg OUHyHHBEPCUTETA

2024/2025 y4eOHbIN TOT

Kadenpa «Punocodun, uctopuu u rpasa

3K3AMEHAIIMOHHBIN BUJIET Ne 1

Hanpasnenue noarorosku 38.03.01 «Dxonomuka, mpoduiib: «Y4eT, aHallu3 U ayauT»
Hucnunmuna « M HOCTpaHHBIH S3bIK B MPOdeCcCHOHANBHOM cdeper

Baaasr | Utorosnle

3agaHud DK3aMEHAIHOHHOI0 OHMJIeTa
A 1 BPC 0aJLJIBI

1 HpO‘IPITEIfITG TCKCT IIO CIICHUAILbHOCTHU U U3JIOKUTE OCHOBHOC COACPKAHUEC CTO
Ha aHTJIMICKOM SI3bIKE
International Business Styles

In large organizations, leaders should spend no more than four hours a
day in their offices. The rest of the time, they should be out with their
people, talking to lower-level employees and getting their feedback on
problem areas. They should be making short speeches and handing out
awards. They should be travelling widely throughout their organizations.

The best leaders are those whose minds are never closed and who are
eager to deal with new issues. Leaders should not change their minds too
frequently after a major decision has been made, but if they never
reconsider, they are beginning to show a degree of rigidity and
inflexibility that creates problems for the organization.

Executives must take a disciplined approach to their schedules, their
post, their telephone calls, their travel schedules and their meetings.
Staying busy and working long hours are not necessarily a measurement
of leadership effectiveness. 20

Leaders may run efficient organizations, but they do not really serve
the long-term interests of the institution unless they plan, set goals and
provide strategic perception.

The leader must be willing to pass on skills, to share insights and
experiences, and to work very closely with people to help them mature
and be creative.

Leaders should let people know that life is not so important that you
cannot sit back occasionally and be amused by what is happening.
Laughter can be a great reliever of tension.

Reliability is something that leaders must have in order to provide
stability and strength to organizations. Leaders must be willing to be
flexible but consistency and coherence are important elements of large
organizations.

Leaders must not only understand the major elements of their
businesses but must also keep up with any changes.

Leaders should be able to look at themselves objectively and analyze
where they have made mistakes and where they have disappointed people.
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2 | OTBeThTEe HAa MHUCHMO, HUCHOJNB3YS HIDKENpPHUBEACHHbIE 3anaHus. llpu

HAlMCAaHWU OTBETA MCIOJIB3YHTE HUKEIPHBEICHHOE MUCHMO B KaueCTBE 15
oOpasma

3. | CocraBbre quanor no curyaruu «Hotel roomy 15
Bbecena c npenogaBareneM 06 yueOHON U podhecCHOHATBHON 10
JEATeNLHOCTH CTyICHTa
HUTOI'O 60

PaccMOTpPEHO M YTBEPXKAEHO Ha 3aceaaHum Kadeapbl

(npomoxon Ne 6 om 23.01 .2024)

3aBeayrowmin Kadpegpon A.B. bouoeBa
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OEJIEPAJIBHOE I'OCY JAPCTBEHHOE OBPA30OBATEJIBHOE BIOJ’KETHOE
YYPEXJEHUE BBICHIEI'O ObPA3OBAHNA
®UHAHCOBBI YHUBEPCUTET
IPU MIPABATEJILCTBE POCCUMCKOM ®EJIEPAIIUUA
KpacHogapckui puinnajg OUHYHHBEPCUTETA
2024/2025 y4eOHbIi 1O
Kadenpa «Punocodusi, UCTOpHS U IPABO»

3K3AMEHAIIMOHHBIN BUJIET Ne 2

Hanpasnenue noaroroBku 38.03.01 «OxoHOMUKaY, TpOpMIIL: «YUET, aHAIHU3 U Ay TUT»
Hucnunmuna « M HOCTpaHHBIH S3bIK B MPOdeCcCHOHANBHOM cdeper

Baaasr | Utorosnie

3agaHud dK3aMeHalMOHHOro OnJjiera
BPC 0aJLJIBI

1. HpO‘IPIT&fITG TCKCT 110 CIICHUAJIBHOCTH 1 U3JIOKUTC OCHOBHOC COACPIKAHNC CT'O
Ha aHTJIMACKOM SI3bIKE
During the Interview

So, you have finally made it: here you are at the door hopefully on
time and the fun is about to begin. There are a lot of books written by
professional career counselors with numerous recommendations about
what to say» and what not to say and how to project a winning image.
For all the value of these instructions, they are very subjective and often
culture-biased. Thus, a well-established multinational company may be
truly interested in the career objectives of a potential worker, while a
small Russian firm struggling with cash flow problems thinks more
about immediate survival than about what may happen in ten years from
now.

Western advisers always emphasize the need to be positive and
enthusiastic, and recommend that you use your sense of humor
whenever possible. You will possibly agree that when you are applying
for a job as an instructor in a traditional Russian school or university
with your interviewer being a highly respectable authority in education,
if you start cracking jokes and smiling every other minute you may look
familiar, shallow and even ill mannered. Every organization has its own
culture, tradition, folklore and signs of deference. However, there are
some things to consider that may help everyone.

It has been mentioned above that a broad smile will not always bring
you credit in a Russian office. Nevertheless, in a more reserved manner,
you need to project a reasonable degree of positivism and enthusiasm
about the job you are trying to get. Surprising as it may seem, many
young graduates who nude top grades at the university assume that they
are hot stuff and will be an adornment to any organization. Since they
were treated kindly or even mothered by their professors, they tend to
treat their potential employers as peers, but not as superiors, forgetting
about the proper level of formality. That tells immediately in their body
language and speech, which may be colloquial and casual. Just as you
took pains to come to job interview, you must now do your best to show

20
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your potential employer that you respect their company, want to be one
of them and are ready to work hard to deserve it.

2. Hanwmmmre MUCBbMO-TIOATBCPIKACHUEC, MCIIOJIb3ysA HMWXKCIPUBCIACHHLIC

15
3a/1aHHs
3. | CocraBbre muanor mo curyanuu «Job Interviewy 15
4. | becena c npenogaBareneM 00 yueOHOM 1 podeccnoHaIbHOM 10
JICATENIbHOCTH CTY/ICHTA
HUTOI'O 60

PaccMOTPEHO M YTBEPXKAEHO Ha 3acedaHum Kadeapsl

(npomoxon Ne 6 om 23.01 .2024)

3aBeayrouwmin kKapenpon A.B. BouoeBa
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(opMupyemMoi AMCUHUIIIMHOH

Tabmuma 7 -

le/IMepr OLCHOYHBLIX CPEIACTB IJd TPOBEPKHU Ka)KIIOﬁ KOMIICTCHIINH,

Tumnossie OOCHOYHBIC CpCACTBa JII IIPOBCPKU KOMIICTCHIINH,

dopmupyemoit nucruruinHoil «MHOCTpaHHBIA $3bIK B MpodeccuoHaNbHON cdeper

Hamnpanyieaus 38.03.01 «OkoHOMUKa»

Kon HaumenoBa | Nunukarop Tunosele 3aganus
KOMIIETE HUE BI
HIIMM | KOMIIETEHI[ | JTOCTHKCHUS
uu KOMIICTCHIIH
u
YK-3 Crnocobnoc | 1. 3ananwue 1
Th Hcnonp3yer | Beibepure HyX)HYI0 (pOpMy riaroja B IaCCHBHOM 3aJIOTe:
npuUMeHsITh | mHocTpanHbl | 1. Equipment, tools and computers ............... in the
3HaHUS i SI3BIK B manufacturing process.
WHOCTPAHHO | MEKITMIHOCT a) is used b) are used c) used
ro s3bIKa Ha | HOM 2. Land, labour and capital .................... to produce goods.
YpOBHE, OOIICHUH 1 a) are required b) is required ¢) required
noctatodHo | npodeccuon | 3. A free market ... by a
M JUIsL | aIbHOM government.
MEXKJIUYHOC | JIESITEIBHOCT a) is not controlled b) are not controlled c¢) not
THOTO u, BeIOupast | controlled
o01ieHus, coorBeTcTBY | 4. The US steel industry ........................ by imports of
y4ueOHOM U | romue subsidized steel.
npodeccuo | BepOaibHbIE a) were being injured  b) was being injured c¢) injured
HaJbHOMN " 5. The goods ....ccvvviniiiiiiiiiii i, locally.
JesITeNbHOC | HeBepOallbH a) are made and sold b) was made and sold c¢) is
T (YK-3) ple cpenctBa | made and sold
KoMMyHuKa | 6. Themoney .................. in an account in Hamburg.
[HUH. a) are lodged b) were lodged c) was
lodged
2. 3aganue 2
Peanmsyer BriOepute Hy)HYI0 (popMy Ti1arojia B IaCCHBHOM 3aJIOTe:
Ha 1. All the prices in this shop ..................... down by 10 %.
a) have been marked b) has been marked c)
WHOCTPaHHO
marked
M A3BIKE 2. The price of petrol ........................ by market forces.
KOMMYHHKAT a) are influenced b) is influenced C)
UBHbIC influenced
HAMCPCHIA 1 3 The g00dS ...cevvveeeeeeeeeeeeene, locally.
YCTHO 1 a) are made and sold b) was made and sold c) is
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nucbMeHHo, | made and sold
HCIIONB3YS 4. The money .................. in an account in Hamburg.
COBPEMEHHbI a) are lodged b) were lodged c) was
lodged
e
uHpopManu
OHHO —
KOMMYHHUKAT
WBHBIC
TEXHOJIOTHH.
3. 3ananue 3
Ucnomszyer | 1. The product ... throughout Europe.
TpHEMBbI a) is being marketed b) are being marketed c¢)
myOIU4HOM marketed
2. The market — place .... always .............. on Saturdays.
peuu u
eI0BOTO H 3. The 200dS ...vvvnviiiiiiiii locally.
npodeccuon a) are made and sold b) was made and sold c) is
ATBHOLO made and sold
JMCKyca Ha
WHOCTPaHHO
M SI3BIKE.
4, 3ananue 4
Hemonctpup [OTBETHTE Ha BOIPOCHI
yer 1. What is a market?
BJIAJICHUS 2. What is a black market?
ocHoBamu (3. What is a virtual market?
akanemmuec @. What is needed for a market to function?
KOH 5. What is the role of market participants?
KOMMYHHKA
IIUH U
pedeBoro
ITHKETa
M3y4aeMoro
HHOCTPAaHHO
TO SI3bIKA.
5. Ymeer 3ananue 5
rpamotHO U | [lepeBeanTe ciemyromiye CioBa U BRIPOKEHHS Ha aHTJIMHACKUH
3 PEeKTUBHO | SA3BIK.
MoJIb30BaThe | 1. pacmpeseneHue pecypcoB 6. ponmoBas
A 2. OyMaXXHBIE IEHBTU 7. y4aCTHUKU
WHOSI3BIYHBI | 3. PBIHOK TOBAapOB 8. cripoc u nip
MU 4. OTITOBBIN PHIHOK TOBAPOB 9. NOBBIMIATH
UCTOYHHUKAM | 5. YepHBbIH phIHOK 10. BupTyann
u
uHpopMaIu
.
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6. 3aganue 6

[Iponymupy | IlepeBeaute cienyromme cjiOBa W BBIPAXKEHHUS HAa PYCCKHM
€T Ha | A3BIK.

uHocTpanHo | 1. command economy 6. tradable ite
M s3eike | 2. illegal market 7. shopping n
nucbmennbl | 3. allocation of resources 8. labour

¢ peuesnie | 4. buyers and sellers 9. legal tende
npousBenen | 5. evaluate 10. delivery ¢
usi B

COOTBECTCTB

nn C

KOMMYHHKa

THUBHOM

3aJlauei.

CucreMa oleHUBAHUSA

C Uenpl0 CTUMYJIHMPOBAaHUS CHUCTEMATHUYECKOW TMOATOTOBKH CTYIEHTOB K
IPAaKTUYECKUM W CEMHUHAPCKUM 3aHATHUSM [0 JHUCLHMUIUIMHE BBOIUTCS KOMIUIEKCHBIN
MOJAXO0J K OLEHKE, MOJIYy4YaeMOil CTyJE€HTaMU IO UTOraM HM3y4YeHHs IUCUUILIMHBL. Ha
OCHOBAHUM TOJIOKEHUS O CHUCTEME OLEHKH 3HaHUM CTyAeHTOB B {DUHaHCOBOM
yHuBepcuteTe aerictByeT 100-0amibHas cucTemMa OLIEHKHM 3HAHUM. DTO O3HA4aeT, yTo
OILICHKA, IMOoJy4yaeMas MO UTOraM HM3yYeHHs] AUCUUIUIMHBI, COCTOUT U3 JABYX YacCTEW:
TEKYIIEr0 KOHTPOJISI CTYJE€HTOB — MakcuMajibHas oneHka 40 0auioB U pe3yJbTaToOB
paboThI HAa DK3aMEHE — MaKCHUMaJibHas olleHKa 60 6aJioB.

Texkymuii KOHTPOJIb OCYLIECTBISIETCS B XOJA€ YYEOHOro mpomecca U
KOHCYJIbTUPOBAaHUS CTYIAEHTOB, IO pe3yJbTaTaM BBIIIOJIHEHUS CaMOCTOSITENIBbHBIX
pabot. OCHOBHBIMHU (pOpMAMH TEKYILETO KOHTPOJIS 3HAHUI SBISIOTCS:

e 00CyXJeHHE BBIHECEHHBIX B IJIaHAX MPAKTHUUECKUX 3aHATUN BONPOCOB TEM U

KOHTPOJIBHBIX BOIIPOCOB;

® pelIeHHE JEKCUKO-TPAMMAaTHUYECKUX TECTOB, UX OOCYXJCHHUE B TOUYKU 3PECHHS
yMeHUus1 (opMyIMpoBaTh BBIBOJbI, BHOCUTH PEKOMEHAAIMU U MNPUHUMATh
aJICKBATHBIE YIPABICHYECKHUE PELICHMUS;

® BBHITIOJIHCHUSI KOHTPOJIBHBIX padoT;
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40 OannoB, MOJYYEHHBIE CTYJCHTOM B TEUEHHUE CEMECTpa, JAOJIKHBI O3HAYaTh
CaMyI0 BBICOKYIO XapaKTEPUCTHUKY €ro paloThl. Takol Oayul MOJydaroT CTYICHTHI,
KOTOpbIE Ha TMPAaKTUYECKHX 3aHATHSIX CHUCTEMAaTUYECKU TMOKa3bIBAIOT BBICOKHE
pe3ynbTaThl MPU OMPOCaxX, MPOSBISIIOT AKTHBHOCTh NPH OOCYXICHUH H3YYaeMBIX
po0JIeM, B TIOJTHOM 00BEME BBITIONHSAIOT YIECOHYIO MPOTpaMMy, HE HMEIOT IIPOITYCKOB.

Bropas cocraBmustomias olieHuBaeT paboOTy Ha SK3aMEHE U HE MOKET MPEBBIIATh
60 OammoB. Kaxawlii Bompoc B OujeTre HMMEET CBOKO JIOII0 B OOIIEH OLIEHKE B
3aBUCUMOCTH OT CJIOXHOCTH. Hampumep, mepBblii U BTOPOM TEOPETUUYECKUN BOIPOC
MaKCUMaJIbHO OlleHuBaeTcs 1o 20 6aiyioB, ycTHask pedb — MaKCUMalibHO B 20 6aiuioB.

Takum o0Opa3oM, eciau CTYJIEHT MO UToraM paboThl B ceMecTpe HabupaeT 26
OalioB, a MO HWTOraM »dk3aMeHa — 60 OamwioB, To oOmas cymma 86 OamiIoB
COOTBETCTBYET OKOHYATEIIBHOU OLIEHKE 5 «OTIIMYHO.

Ecnu cryaeHT noporien k sk3aMeHy ¢ oreHkod 0 6aiioB, TO nmpu 6€3ynpedyHoOM
KaueCTBE YK3aMEHAIIMOHHOTO OTBETa OH MOXKET IOJYYUTh HTOTOBYIO OIICHKY IIO
JAHHOW JUCIMIUIMHE TOJBKO 60 OalmoB, YTO COOTBETCTBYeT OICHKE 3
«YJIOBJIETBOPUTEIIHLHO.

O maHHOM TOAXO0JE K OIEHKE 3HAHWHN CTYJIEHTOB MPENoaBaTeb HHHOPMHUPYET
CTYJICHTOB Ha TIEPBOM MPAKTHUYECKOM 3aHATHU. Ha mocimemHeM ceMUHAPCKOM 3aHSITHH
CTyJICHTaM COOOIIaeTCs OIIEHKA, KOTOPYI0O OHM TOJydalT MO HUToraM paboThl B
cemectpe. CTyICHTBI MOTYT YJIYUIIIMTh CBOIO OIIEHKY IT0 UTOTaM pabOTHI B CEMECTpE 3a
CYeT OTPabOTKH MPOMYyIICHHBIX 3aHATUH. OTpaboTKa MPOITyCKOB, UMEBIIUX MECTO IO
MPUYHUHE PAOOTHI CTYJIEHTOB BO BPEMsI 3aHATUI, HE JOIYCKAETCS.

[IpomexxyTOUHBI KOHTPOJb MPOBOAMTCS B (opme 3K3ameHa B 6 cemecTpe.
Ox3zamen mno yuyebnou gucnumimHe b1.0.03.01  «MHOCTpaHHBINE  S3BIK B
npodeccruoHanbHOl cepe» MPOBOIUTCS B YCTHOU (JopMe B BHJIC OTBETOB HAa BOTIPOCHI
owera.

@DOopMBI UTOTOBOTO KOHTPOJIS: IK3aMEH.

CopeprkaHue SK3aMEHAIIMOHHOTO OMIIeTa:
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1. IlpounTarh TEKCT MO CHELMAIBHOCTH M W3JI0KUTh OCHOBHOE COJEPXAHHE €ro Ha
AHTJIMICKOM SI3bIKE

2. Hanucath NUChMO WIIM PE3IOME, UCTIONb3Ysl HUKEIPUBEICHHBIE 3a/ITaHUS

3. CocTaBUTH TUAJIOT 110 CUTYaIlH

4.IlpoBectn Oecemy cC TmpemogaBaTesieM 00 ydeOHONH u  TpodecCHOHATBHOMN
NEATEIbHOCTH CTYACHTA

8 IlepeyeHb OCHOBHOM M IONOJIHUTEJIBHOM Y4eOHOM JIUTepaTypbl, HEO0OX0AUMOM

AJIA OCBOCHHUSA NUCHUIIJINHDBI

Hopmamuenvie akmul
[Tpuka3z Muno6pnayku Poccuiickoii ®enepanuu ot 21.12.2009.
Ne 747 (pen. ot 31.05.2011) — DJEKTpOHHBIA PEXKUM JOCTYIIA:
http://www.edu.ru/db- mon/mo/Data/d_09/m747-n.pdf

OcHnoenasn numepamypa

1. Allison, J. The Business 2.0. B1 + Intermediate : Student's Book / J.
Allison, P. Emmerson .— Oxford : Macmillan Publishers Limited, 2018 .—
.+ 1CD + 1 Workbook .

2. Powell Mark. Dynamic Presentations : Student's Book /

Mark Powell .— Cambridge : Cambridge University Press, 2017.+
2CD

3. HNyOununa ['.A. AHTIIMICKUHN SI3bIK: YKOHOMHUKA U (DPUHAHCHI.
Y. 3. Environment: Yueonuk / I'.A. Jlyoununa, U.®. Jlpaunnuckas, H.I'.
Konapaxuna, O.H. [TerpoBa.— M.: ®unynusepcurert, 2016 .— 224 c.

Honoanumenvnan

1. MacKenzie, lan. English for the financial sector : Student's book / —
4th print- ing .— Cambridge : Cambridge University Press, 2012 .— 159 p. —
(Profession-al English)

2. MacKenzie, lan. Professional English in Use, Finance / lan
Mackenzie Cam- bridge UP, 2012

3. Murphy, R.English Grammar in Use : A self-study reference and
practice book for intermediate students of English; with answers.— fourth edition
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.— Cam- bridge : Cambridge University Press, 2012 .— 380p.

4. Murphy, R. Essential Grammar in Use. A self-study reference and
practice book for elementary students of English : with answers .— third edition
—Cambridge: Cambridge university press, 2007 .— 319 p.

5. Oxford Business English Dictionary for learners of English / Oxford
University ; ed. by D. Parkinson, assist. by J. Noble .— Oxford : Oxford
University Press, 2005 .— 616 p. +1C

9.Ilepeyenb pecypcoB HHGPOPMANMOHHO-TEJIEKOMMYHUKANMOHHON CeTH

«AHTEpHET», HEO00XO0AMMBIX JJs  ocBoeHusi aucuuiuiuasl  51.0.03.01

«/HOCTPaHHBIH A3BIK B PO(eCcCHOHAIBHOM cheper.

1. Daekrponno-oudanoreunas cucrema BOOK.RU http://www.book.ru

2 bubmmoteuno — napopmarnuonusiii komruieke (BUK) - www.library.fa.ru

3. http://www.bbc.co.uk/news/

4. http://www.britannica.com/

5. http://www.businessdictionary.com/

6. http://www.economist.com/

7. http://www.euronews.com

8. http://www.quardian.co.uk/

9. http://www.thesundaytimes.co.uk/

10. XKypuan «The Economist». — URL:http://www.economist.com.

11. O0yuaromuii moptan «Times100». URL:http://www.thetimes100.co.uk.

12. T'azeta «The Independent». — URL:http://www.independent.co.uk

10. MeToauyeckue yKkazaHus 1Jsi 00y4aOIIUXCA M0 OCBOCHHUIO TUCHMILTIMHBI

OO61re MoI0KEHUs M0 BBIMOJHEHUIO KOHTPOJIBHON PabOThI

Kontponwsnas pabora mno muctumimHe b1.0.03.01 «MHocTpaHHBIN S3bIK B

npodeccruonansHoi cdepe» TMpeaHazHayeHa IS TMPOBEPKU CTENEHU YCBOCHHUS

CTYJECHTaMU MPOKJICHHOTO MaTepuala 1o JaHHOW AUCUUILIMHE.
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[To yuebHOMy mumany it HampaBiieHHs oAarotoBkud 38.03.01 «OkoHOMHKa»
npoduias «YueT, aHaIM3 W ayAUT» MPEAyCMOTPEHBbI 2 KOHTPOJbHBIE PadOTHI IS
CTylieHToB, oOyyvaronmxcs no O3d0 B 5 u 6 cemecTpax.

KoHTposibHBIE  paOOTBHl  BBINOJHSAKOTCS MOCJE  BBINOJHEHUS  CTYJIEHTaMU
NPAaKTHUECKUX 3aJaHuid 1O JUCHUIUIMHE M WX CaMOCTOSTENbHOM padoThl ¢
PEKOMEHJIOBaHHOM TMpemnojiaBaTtesieM yueOHou mnurepatypod. KontponbHas pabdora
JOJDKHA TIOKa3aTh, YTO €€ aBTOp OCBOWJI (yHIaMEHTAJNbHBIC 3HAHUS B 00JacTH
COBPEMEHHOT'0 UHOCTPAHHOTO S3bIKA.

Brinonnennas u odopmileHHAass B COOTBETCTBUE C TpeOoBaHUSIMU Kadeapbl
«Dunocoduu, UCTOPUH U MpaBa» KOHTPOJbHAsA paboTa claercd MPenoaBaTeo s
MPOBEPKU B BJIEKTPOHHOM BHJIE€ U Pa3MEUIAETCS B PEHO3UTOPUH B KOHTPOIUPYIOIIEM
MOJyJI€.

B cmydae HeBepHOro pemieHuss KOHTPOJBHOM paboThl CTYIEHT JOJIKEH
MOJATOTOBUTH W TPEJCTAaBUTh Ha Kadeapy MOBTOPHYIO KOHTPOJBHYIO pabOTy TOro
BapUaHTa, KOTOPBIM eMy YKaXeT NpernoaaBaTeb.

[IpaBUIBHO BBIMIOJIHEHHBIE  KOHTPOJIbHBIE pPa0OTHI SBJSETCS JIOMYyCKOM K
9K3aMEHY.

[IpumepHbIii TepevyeHb BApHAHTOB KOHTPOJIBHBIX padoT
OO0uue MoJI0KeHNS MO0 BHINOJIHEHNI) KOHTPOJIbHOM PadoThI

O0beM TEeKCTOBOI0 MaTepuaJjia

Ne | TexcToBoM MaTepuan Komn-Bo ctp.
n/m
1 | TekcTbl yueOHMKA U CIIELUATTM3UPOBAHHBIX YUEOHbIX 20

MOCOOUI MJTM XPECTOMATHIA

2 | TexcThl KOHTPOJIBHBIX 3aJJaHUI 10
3 TeKCcTHI AJ1 TOIIOJHUTEILHOTO YTEHHUS MO CIIEIHAIbHOCTH 20
4 | Utoro 50

IIpumeuanme: 3a crpanuny npuaumaetcst 1500 neyaTHbIX 3HAKOB.

BoinosiHeHHEe KOHTPOJILHBIX 3aJaHU ¥ 0popmJIeHHE
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KOHTPOJIbHBIX PadoT
J KonTponbHble 3amaHusi cocTaBieHbl B Tpex BapuaHtax. Homep BapuanTa

CJIeTyeT BEIOMpATh B COOTBETCTBHHU C NIEPBOM OYKBOU (haMUJINH CTYICHTA.

Havanbhas OykBa pamuiinu cTyaeHTa Ne BapuanTa
A,b,B, T, JILE, K, 3, 1 1
K,J,M,H,O,I,P,C, T 2
yaq)axauaqamal-u)aa}oaﬂ 3
o KoHTponpHbBIE 3a1aHUs BBINOJHAIOTCA Ha KoMmmbioTepe. Ha TturtynmpHOM mmcre

(cM. TpuIOXKEHHE) yKas3blBaeTcs (aMuius CTyleHTa, HOMEp TIpyHmbl, HOMEp
KOHTPOJIbHOUM paboThl U (haMUJTUs ITPENOIABATENSA, Y KOTOPOTO 3aHUMAETCS CTYACHT.

. B koHue pa0GoTel AoikHA OBITH MOCTaBJI€HA MOJNUCH CTYJIEHTa M Jara
BBITIOJIHEHUS 3aaHUSI.

KoHTponbHbIE 3aiaHus JOJKHBI OBITH BBIMOJHEHBI B TOW MOCIEAOBATEIBHOCTH, B

KOTOPOUM OHM JJaHbI B HACTOAILIEM MTOCOOUHU.

o BrINoTHEHHYI0 KOHTPOJIBHYIO padOTy HEOOXOIMMO CHATh IMPENOAaBaTeNIO s
MPOBEPKU U PELICH3UPOBAHUS B YCTAHOBJIEHHBIE CPOKHU.

o Ecnu xoHTponbHas paboTa BbINOJIHEHA 0€3 COOJIIOACHUS U3JI0KEHHBIX BBIIIE
TpeOOBaHMIi, OHA BO3BPAIIAETCS CTYICHTY 0€3 MPOBEPKH.

BbinosiHeHue padoTbl HAA OIINOKAMU

[Ipu monydeHUu peleH3un Ha MPOBEPEHHYIO0 KOHTPOJbHYIO PaboTy HEOOX0IUMO
03HAKOMHTHCS C 3aMCUYAHHMSMHU PEIICH3CHTA, MMPOAHAIM3UPOBATh OTMEUCHHBIC OIMUOKH
u emnie pa3 mpopaboTtaTh yueOHBIM maTepuan. Bce mpemtokeHus, B KOTOPhIX ObLIN
oOHapykeHbl opdorpaduueckue U TrpaMMaTHYECKUE OIIMOKM WJIM HETOYHOCTH
nepeBoia, CcleAyeT MepenucaTh HAYUCTO M TIOMECTHTh B KOHIIE JAHHOW KOHTPOJIHHOM

paboTel. OTpeleH3UPOBAHHBIC KOHTPOJBHBIE 3aJaHUsl  SBJSIIOTCS  Y4eOHBIMU

34



JOKYMCHTaMM, KOTOPEIC H€O6XOIH/IMO COXpPaHATD. Bo BpEMs 3a4cTa IIPOBCPACTCA

Ka49CCTBO YCBOCHUA MATCpHUaAJId, BOIICAIICTO B KOHTPOJIbHBIC pa6OTI)I.

KonTpoabnas padora 1
Bapuanr 1.
|. IpounTaiiTe W yCTHO nmepeBeauTe HA PyccKHil A3BIK Bech TekcT. IlepeBenanTe
NMUCbMEHHO 2, 3 u 4 a0d3anbl.
Economic crisis
The current financial crisis has become an earthquake to the world’s economic system.
Have started in the USA, it has rapidly overcome the boundaries of the States and has
spread over the Europe and Asia, bringing unemployment and financial recession
along. One can hardly say whether it will last long or is going to slump. The following
remains obvious, if we don’t want its recurrence in future, we should investigate its root
causes now.
The world economic system endures times of prosperity as well as followed by
inevitable declines. The circulating scheme is characterized by the rise of
manufacturing and it is following recession, thus permitting to keep to the world
financial and economic balance order. No one in the world was ready to take the
burdens of the economic crisis on the shoulders and to resist its unpredictable
consequences. In spite of the fact, almost everybody understood how important it is to
examine the reasons of it.
In my opinion there are several important factors to discuss, which obviously have
affected the present economic situation. First of all it is the spendthrift lending or, in
other term, the so-called housing price bubble. Every family buying a house can take a
loan from the bank, which should be given back. In order to return money to the bank,
the family first of all should take the house it can afford. Otherwise it will not be able to
pay the money back. In the recent years the prices on real estate have been so high and
raising so quickly like a bubble. It has resulted in the fact that people started taking
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loans, which they can’t pay off. Many banks’ borrowers got unable to make their
mortgage payments. As a result, the mortgage market was undermined.

This was just the beginning. One of the consequences was the fall of prices on real
estate. The institutions and businesses depending on real estate prices or making money
on real estate underwent the risk and suffered losses. To such companies belong
Freddie Mac and Fannie Mae. It was the blow to the financial system in general, which
led to the problems in other pecuniary stocks. This process, started with the bank
system and led to the banking liquidity crisis, affected all financial and economic
sectors of business all over the world.

Another reason of the present economic crisis is the unrestricted emission of American
dollars. The emission of the most wide-spread world currency was strictly controlled by
the government of the USA. Each dollar had gold equivalent in the gold reserve of the
States. Purchasing capacity of it corresponded to the quantities of products
manufactured. That's not how things stack any more up today. As a result while the
USA was loosing its positions on the world market, the dollar was weakening in the
world.

To sum it up one can say that the root cause of the current economic crisis lie in the
ineffective policies of the economic and financial sectors of the leading and developing
countries in the world. One should take into account the root causes to oust its re-
occurrence in future.

Il. Onpenenure, ABASIOTCS JIU YTBEPKICHUS:

a) HCTUHHBIMH

b) n0)KHBIMHU

C) B TEKCTe HeT MH(poOpMaLUK

1. Economic crisis have affected a housing price.

2. A lot of people have lost their jobs because of economic crisis.

3. People started taking loans, which they can pay off.

Buecure Bamu oTBeThI B TA0/IMILY

1. 2. 3.
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I11. OnpenennTe OCHOBHYIO H/ICI0 TEKCTA.

a) Effects of the economic crisis.

b) Causes of the economic crisis.

¢) Distribution of the economic crisis

V. IlonGepurte moaxoasiiee cJI10BO M BCTABbTE €ro B mpoode.

1 There is always a lot of to attend to on a Monday morning.

B correspondence C communications D information
2 Please leave a message on the answer phone if you need to contact us

office hours.

A outside Bover Cthrough D against
3 The annual general meeting was in the conference centre.
A conducted B provided C run D held

4 One of the advantages of writing over talking to someone face-to-

face is that you can take your time.
A remaining B related C relative D relevant

5 Make sure that the addressee’s job 1s correct.

Atitle  Bdescription Cname D type

6 A well laid out letter always gives a good

Aidea  Breaction  Cimpression D effect

7 1f you are in attending, please let me know as soon as

possible.
A concerned B pleased Csure D interested

8 You must your application by the end of the week.

Asubmit  Bsubject  Csubscribe D subcontract

9 There has been a agreement to supply Texmills with our

products and services.

Along-winded B long-lasting  C long-standing D long-lived
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10 Managers should staff to maintain the no-smoking

policy throughout the building.
A suggest B encourage C support D co-operate
V. PacnoJsaoxure (l)pa3bl aAUaJIoroB B HpaBHﬂLHOﬁ mocje0BaTeJIbHOCTU.
HepennmnTe ANAJIOIA B IIPAaBUJIbHOM MMOPAIAKE.
1.
A Very well, thanks. Let’s get down to business, shall we?
B I’'m fine, thanks. How are you?
C Hello again! How are you getting on?
D Yes, all right.
2.
A. If another call comes in while I’'m on the phone, should I put my wife on hold and
take it?
B. The one in your office is fine. Do | need to dial anything special to get out of the
building?
C. Do you mind if I use your phone to call my wife?
D. Yes. You should dial 9 and then your number.
E. Sure. Would you rather use my cell phone or the one in my office?
F. No, that’s all right. If you don’t answer I will call them back later.
V1. Pacnoso:xxure 4acTu 1eJIOBOr0 NMMCbMa B NPABWILHOM NOpPsiAKe. (COeUHUTE
OyxkBbl W uHuppbI). BHecuTe oTBerbl B TadiaMumy. Ilepenumure nucbMoO B
I[paBI’IJILHOﬁ nmocJIeJ0BaTCJILHOCTH.
a) John Bloggs, 25 Corner Street, Darlington
Tel. 249 54 67
15 February 2014
b) We are writing to confirm our meeting on 20 February concerning advertisement of
our new device in your catalogue.
We would appreciate it if you have time to visit our plant at an earlier date and inform

us of it.
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c) Mr. J.A. Burns, ABC Advertising, 17 New Street, New Town BN45 67GO
d) Dear Mr. Burns,

e) We look forward to hearing from you.

Yours sincerely,

Irena Green

Sales Manager

1. 2. 3. 4. S.

VIl. Hanumure nucbLMo-Kaj100y MCI0JIb3Ysl HUKeNPUBeIeHHbIE 3aaHusl.
You bought a lap-top computer. In three months your computer broke down but you
have a warranty period of one year. You gave in the computer to the Service
Department. You were promised to get your computer ready within 2 weeks but in 2
months you still did not get your lap-top computer. Write complain letter to the
company Computer International for Mr. Stratton.
Bapuanr 2.

|. IIpouuTaiiTe U yCTHO nepeBeauTe Ha

PYCCKHIi sI3bIK Bech TeKcT. IlepeBeauTe mucbMeHHo 6, 7 u 8 ad3anbl.
The European Union (EU)

The European Union (EU) is the most economically and politically successful UNION
of countries in the world. This sort of union affects not only the countries within the
EU, but also those outside it. The European Union is most likely the wisest and most
reasonable union ever. It’s a well-known fact that people over there never complain of
having a bad life, however they have different points of view about this fact.
The idea behind EU creation was not only to cement an economic union for the
advantage of the nation states which formed it but also to stop the constant cycle of
wars in Europe between its great nations. | would suggest that both these objectives
have been achieved.
The EU is the largest society with common ideas, plans, democratic regimes,

economies etc, where people successfully cooperate each other. All of these are
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positive factors. Even though there surely must be difficulties of living is such huge
society; these are overcome with tolerance and understanding.

Actually, some of the EU countries were formerly from the USSR proper or from the
socialist block. Back in that time they were completely separated from the rest of
Europe by the so called Iron Curtain and had undemocratic regimes of a backward
nature. Whereas now, twenty years since the fall of the Iron Curtain, all countries of the
EU are considered equally democratic. Never mind the past and its problems, people in
Europe are free, happy, delighted, and can expect a decent salary, medical care and
social services.

Citizens of the EU can travel freely from one country to another. The movement of a
working force in this manner is good for the economy. Of course, a union of so many
countries is also very profitable economically when it works properly.

Most of the EU countries use the same currency; their laws are harmonized and so on.
Due to this, an EU government can have some control over economy and in times of
crisis protect it so that it doesn’t fall. This we have seen recently, the different
governments have acted like one in order to promote growth and come out of the
recession. These attempts were successful and we see the European economy growing
again as national and central authorities support each other.

Nevertheless, there are some disadvantages in the EU. For example, since EU is a
cosmopolitan society, people may find it hard to put up with each other’s behavior,
languages, customs, traditions etc. However, European citizens are given the protection
of charters OF human rights and social security previsions, so this makes them really
free to live their lives in peace and security.

In my opinion, the EU should accept all the countries of Europe such as Macedonia,
Moldova, Ukraine, Belorussia and may it be that one day all these nations be counted
amongst its member states. Even Russia at some time in the future should also take its
rightful place in a unified Europe as another European member. However, some of
these countries have some economical and political issues which must be resolved first.

1. Onpenenure, ABJIAKOTCA JIH YTBEPKICHUS:
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a) HCTHHHBIMH

b) noxkHBIMEI

C) B TeKCTe HeT MH(popManuu

1. The European Union stops the constant cycle of wars in Europe between its great
nations.

2. The European Union was established in 1958 by the Treaty of Rome in order to
remove trade and economic barriers between member countries and to unify their
economic policies.

3. People in Europe aren’t free, happy and they can’t expect a decent salary, medical
care and social services.

Buecute Bamu oTBeTHI B TA0JMILY

1. 2. 3.

111 OnpenesnTe 0CHOBHYIO HI€EK0 TEKCTA.

1. The history of the European Union

2. The reason for the establishment of the European Union

3. Advantages of the European Union

IV llon0epute moaxoasiee cJIOBO U BCTaBbTE €ro B mpooeJt.

1 It’s important to understand how other cultures behave so you don’t cause

A offence B problem Cdisaster D behaviour

2 In some countries it is quite to use the correct title when

talking to business colleagues.
A offensive B likely  C formal D tricky
3 Having good may help you to make deals more easily.

Aentertaining B manners  C demonstrations D handshaking

4 lan has to be very organised as his work involves meeting tight

A problems B responsibilities  C challenges D deadlines
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5 Lesley doesn’t like having to wait for other people to work for

her.
A generate Bsolve  Cresolve D tackle

6 Paul enjoys working at Small World because he finds the

stimulating.
A installation B environment  C application D opportunity

7 1f someone looks me straight in the eye without | tend to think they

are honest.
Avyawning  Bsighing  Cblinking D sniffing

8 Your body usually gives other people information about how you

really feel.
A appearance B impression  Clanguage D relationship

9 Bob and Tony are business and have arranged to meet at the sales

conference.
A delegates B customers  C associates D officers

10 I’ve given the latest sales to Mr Allen but he hasn’t had a chance

to look at them yet.
Asystems B figures  Cworksheets D fact
V. Pacnonoxure ¢pasbl AuUAT0roB B NPABHJIBHOH IMOC/I€10BATEIbHOCTH.

HepennmnTe ANAJIOIA B IIPAaBUJIBbHOM MMOPAIAKE.

1.
A Oh, yes. I’ve heard of you.
B My name’s Alex White.
C I"d like to introduce myself.
D Pleased to meet you.
2.

A. What’s your name?
B. Well, I’ve got a checking account and a savings account.

C. Id like two hundred dollars from my checking account.
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D. Two bills of a hundred, please. Thank you.

E. Good morning, sir.

F. Do you know the number of your account?

G. Is it a checking account?

H. Could you sign here, please? Thank you.

I. And which account would you like to draw on?
J. Good morning.

K. I"d like to take out some money, please.

L. No. I’m not sure of it.

M. Klaus Bright.

VI1. Pacnosoxure 4yactu A€JI0BOIro nmMuCbMa B IMPaBUJIbHOM IIOPHAJIKE (COCI[I/IHI/ITC
OykBbl u uudpsnl). BHecute orBerbl B TaOiuuy. Ilepenummure nucbMo B
HpaBHJILHOﬁ nmocJIeJ0BaTeC/JIbHOCTH.

a) Messis A Smith&Co., 28 Moorgate St. London,

E C 2, England

b) Manufacturers Trust Company, 55 Broad Street, New York 27, N. Y.

October 15 2014

c¢) In order to correct this error, we are sending enclosed the cheque for the...

d) Please rest assured that we shall make every effort not to repeat such mistakes in
future.

Faithfully yours

e) Dear Sirs

We must apologize for sending you the cheque for the wrong amount of money

1. 2. 3. 4, 5. 6.

VIl. Hannmure nucbMO-NpUrialieHue uCnojib3ys HUKenpuBedeHHbIE 3aJaHUS.
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You are a Chief Executive Officer of Welldone Computer Corporation. On 12.06.2011
your company holds a business conference dedicated to the issues of Computer
Technologies in Economics.
a) write an invitation letter to your partner Jack Halary who works for CompUtair Itd.
as a Financial Director;
b) ask him to take part in the conference;
c) express your hope for the future cooperation.
Bapmanr 3.

|. IlpounTaiiTe ¥ yCTHO mepeBeNTe HA pycckuii si3bIk Bech TekcT. IlepeBennTe
nucbMeHHo 1, 2 u 3 ad3anpbl.

Generation of HDD
The 21th century explosion of digital data, such as all kinds of electronic devices
ranging from camcorders, cameras and laptop computers are widely used. Of course,
high-capacity storage devices, you need during the day. Hard drives in a standard
magnetic media used to store computer data. No matter how much free space on your
hard drive you get started, you are sure it will work in the near future.
Overall store photos, music, videos and films will be distributed only time and you
reach a point where buying extra memory is not an option but a necessity. Desktop
users have two ways to expand the memory on your hard drive. Or they can choose the
optional internal hard drive, or go to an external hard drive. If you find yourself in this
situation and can’t decide which one to go for internal vs. external hard drive compared
to the presented to help reach a decision.
The difference between internal and external.
There are many points to consider when choosing a new hard drive, but first you must
decide, among other things, internal and external hard drive that you want to select.
That's the difference between them is described by functions.
Internal vs. External Hard Drives: Speed and Access Data Transfer Rate two factors
should be compared with the access speed and data transfer rate of internal and external

hard drives.
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Internal vs. external hard drives, portability and cost.

Taking into account the internal external hard drives to win portability. For users who
need to carry your data backed up regularly, or to an external hard drive is the best
choice. Opt for a large external hard drive speed and large size of the cache, which will
provide you with great speed. USB and Firewire interface makes it easy to connect and
play on any computer or external hard drive, access to the information board. On the
other hand, through an internal hard drive to be difficult.

As for cost, internal hard drive, of course cost less than external drives. You have to
pay for an additional fee for portability. If you are looking for additional space is cheap,
go with an internal hard drive, but if the price is not a problem, go to an external hard
drive.

One of the innovations that are rapidly leaving behind the traditional electromechanical
hard disk solid state drives, which are based on the NAND flash memory. Although
costly, such as hard drives, better than traditional drives in each class.

Il. Onpenenure , ABJAAKOTCS JIM YTBEPKICHUS:

a) HCTUHHBIMH

b) n0)KHBIMHU

C) B TeKcTe HeT HHGopManuu

1. There is not any difference between internal and external.

2. The difference between internal and external is described by functions.

3. Like netbooks, tablets cost less than traditional laptop computers that can also mean
smaller profits for manufacturers and sellers.

Buecure Bamu oTBeThI B TA0/IMILY

1. 2. 3.

111 OnpenennTe 0CHOBHYIO HI€I0 TEKCTA.
1. High-tech technology
2. The price of the equipment
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3. Tips for generation HDD
IV. llog0epure nmoaxoasiee cJIOBO U BCTaBbTE €ro B mpooeJr.

1 Mrs Perez is writing to the arrangements she made with you.

A conform B confer C confine D confirm

2. . I’'ll see if Mr Watson is available.
AHoldon BKeepon CGoon D Stay
3 I’ll put you to the Sales Department.

Aover Boff Cthrough Din
4. Oh, dear. I think I’ve the wrong number.
Aput Bdone Cthrough D dialed

5Tm Miss Johnson’s in a meeting.

A worried B afraid  C concerned D frightened

6 No. This is the Finance Department. I’ll check the number.

A extension  Bexternal ~ Cexterior D extraction

7 There are no public phones in here but there is a phone in Market
Street.

Aroom  Boperator Chbooth D switchboard

8 Would you like me to fix up an for you?

A application B appointment ~ C arrangement D attendance

9 Don’t make jokes on the phone as you may be

A misunderstood B misplaced  C mistaken D misguided

10 You should always speak to customers

Aslowly  Bpolitely  C carefully D kindly
V. Pacnonoxure ¢passl AHAJIOTOB B MNPABHJIbHON MOC/IEI0BATEJIbHOCTH.
IHepenuiuure 1UAJIOr4 B IPAaBUIBLHOM MOPAAKE.
1.
A Right. Good-bye.
B Good morning. AIC Computing.
C No, thank you. I’ll call later.
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D Sorry, sir. Mr. Roberts is not available. Is there any message?
E Hello. May | speak to Mr. Roberts?
2.
A. I’ve just arrived from Boston and I’ve got some foreign currency. I’d like to change
it into roubles. Is that possible?
B. Then could you change these notes, please?
C. Good afternoon.
D. Certainly, sir. I’ll just check the exchange rates.
E. Good afternoon, sir.
F. We can take the bank notes but I’'m afraid we can’t take the small change.
VI1. Pacnosoxure 4yactu A€JI0BOIro nmMuCbMa B IMPaBUJIbHOM IIOPHAJIKE (COCI[I/IHI/ITC
OyxkBbl U uM(ppsI). BHecure Bamm orBersl B Tabauny. Ilepenuiuure nucbmMo B
HpaBHJILHOﬁ nmocJIeJ0BaTeC/JIbHOCTH.
a) We thank you for your letter dated the 29" September and are pleased to send you
our latest catalogue and the current price list. We shall send you a special offer as soon
as we have your exact requirements.
b) Yours faithfully,
Sally Blinton
Sales Manager

c) George Finchley & Sons, 68 Bond Street, London

6 January 2014
d) Dear Sirs,
e) Messis Dickson & King, 9 Newgate Street, London
1. 2. 3. 4, S.

VIl. Hannmure no3apaBuTe/ibHOE MUCHMO MAPTHEPY MO padoTe W NMO3APaBbTe €ro
C IIOJIYYCHHEM HOBOM JOJIZKHOCTH.
Write a congratulation letter to your partner Frederick Berg who worked as a salesman

and now got promoted to the position of a sales manager.
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KounrtposbHasi padora Ne2
Bapmanr 1.
|. IlpounTaiiTe U YCTHO mepeBeAUTe HA PYCCKH sI3bIK Bech TekcT. IlepeBenure
NMUCHMEHHO NepBbIH ad3al.

Retaining Good Staff

An organization’s capacity to identify, attract and retain high-quality, high performing
people who can develop winning strategies has become decisive in competitive
advantage. High performers are easier to define than to find. They are people with
limitless energy and enthusiasm. They are full of ideas and get things done quickly and
effectively. They inspire others through the force of their example. Such people can
push their organizations to great heights. However high performers generally leave
because organizations do not know how to keep them. Money remains an important
motivator but organizations should not imagine that it is the only one that matters. In
practice, high performers take for granted that they will get a good financial package.
They seek motivation from other sources.
High performers are very keen to develop their skills and their curriculum vitae.
Offering time for regeneration is another crucial way for organizations to retain high
performers. Work needs to be varied and time should be available for creative thinking
and mastering new skills. They do not want to feel that success they are winning for
the organization is lost because of the inefficiency of others or by weaknesses in
support areas. Above all, high performers — especially if they are young — want to feel
that the organization they work for regards them as special. If they find that it is not
interested in them as people but only as high performing commodities, their loyalty is
minimal. On the other hand, if an organization does invest in its people, it is much more
likely to win loyalty from them and create a community of talent and high performance
that will worry competitors.
Il. Onpenenure , AIBJAAOTCS JIM YTBEPKICHUS .

a) HCTUHHBIMHU
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b) n0KHBIMHU

C) B TeKcTe HeT HHGpOpMaLMHU

1)  Work doesn’t need to be varied.

2) High performers are very keen to develop their skills.
3) High performers are very ambitious people.

Buecure Bamu oTBeTHI B TA0JIMILY

1. 2. 3.

I11. HaiiguTe Jiekcnueckne IKBUBAJIEHTHI K BbIPAKEHUSIM U3 TEKCTA.
IlepeBenure cjI0Ba U BBIPAKEHUS U3 NIEPBOr0 CTOJI0MKA HA PYCCKHI S3BIK.

Buecure Bamu oTBeTHI B TA0JIMILY.

1 to be keen on smth a) a strong feeling of interest and
2. enthusiasm enjoyment about something and
3. high performers eagerness to be involved in it

4. loyalty b) creative people

5. organization ¢) the quality of remaining faithful to
6. motivation principles, country etc

7. to take for granted d) to like smth

8. regeneration e) eagerness and willingness to do
9. skill something without needing to be told
10. competitor or forced to do it

f) an ability to do something well,
especially because you have learned
and practiced it

g) a group such as a business that has
been formed for a particular purpose

h) a person, team, company etc that is
competing with another

1) making something develop and grow

strong
j) to value someone or something too
lightly

1. 2. 3. 4, 5. 6. 1. 8. 9. 10.

IV. Onpenesure 0CHOBHYIO HI€10 TEKCTA.
a) Winning success
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b) Identifying high performers
¢) Motivating high-calibre staff
V. Pacnojioxkute ¢pasbl auajora B NPAaBWIBHOH TMOC/I€10BATEJIbHOCTH
(coenunnte muppsl U 0ykBbl). BHecure Bamu orBeThl B Tabauiy. [lepenummure
AHAJIOT B PABWJIBHOM NOPAIKeE.

a) Could I have two telephones?

b) Ok. What would you like to order?

C) Sure. It’s one hundred fifty dollars.

d)  Good morning. Spyline Products. Sales.

¢) Hello, I’d like to place an order, please.

1. 2. 3. 4, S.

VI. PacnoJsio:kure 4acT 1€J10BOr0 NMNMCbMAa B NMPABWIBHOM NOPsiAKe. (COeTUHUTE
OykBbl U uudpsoi). Buecure orBernl B Tabaumy. Ilepenumure nucbMo B

HpaBHﬂLHOﬁ nmocjIeaoBarTeJIbHOCTH.

a) Dear Mr. Fountain

b) 6 Lakeside Road

UK

5% March

Customer number: AF2789

C) | am writing to complain about the computer that | bought from your

company last week. I am unhappy with the computer. I’d like you to send

one of your technicians to my house as soon as possible to fix it. I hope to hear from
you in the near future, and can be contacted at any time on the mobile number above.

d) Mr. Fountain

Springbourne Technologies

Unit 7, Riverside Business Park

Wilham

e) Yours sincerely
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Chris Brown

1. 2. 3. 4. S.

Bapmanr 2.

|. IlpoyuTaiiTe M YCTHO NepeBeNTe HA PYCCKUM A3BIK BeCh TEKCT.
IlepeBeanTe NMCHLMEHHO NEPBBIA ad3ail.

How to Make the Most of a Job Interview
If you’ve done your paperwork right, managed to arouse an employer’s interest and
landed a job interview, your real work is just beginning. It’s one thing to impress
somebody on paper or over the telephone, but it’s another thing to impress in the flesh.
A job interview is a business appointment in which everything counts in conveying a
good impression. Experts will tell you that advance preparation is the key to interview
success. Before you go to a job interview, find out all you can about the company.
Depending on the results of your research, you are supposed to prepare an interview
outfit that will make you look your very best. In most places you are not expected to
wear a Chanel suit, but even if you are fresh from school don’t think that your favorite
blue jeans, an oversized sweater and a T-shirt will be right for projecting a businesslike
image.
Many personnel managers will confess that they often turn candidates down for poor
appearance; however, your looks alone will not help you get a job unless you are well
prepared for the interview. It makes perfect sense to go through your resume once again
and make sure you know the dates of important events. Another thing you can do is go
through your personal achievements to make up your mind what you might want to
present to an interviewer as an impressive argument in your favor. Before the
interview, give yourself a good rest, budget your time well, prepare everything you
need in advance, so as not to panic and get lost at last minute!
Every organization has its own culture and traditions, but there are some things to

consider that may help everyone.
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You know that in many positions your lack of experience is a big disadvantage. You
can also compensate for your lack of experience with your qualifications, enthusiasm,
ability to learn quickly, and most of all your sense of responsibility.
It’s natural therefore that if you really want to get this job you must show yourself as a
mature individual who is not acting on impulse, but is quite serious about his/her
choices. Fight for your place in life: change negative into positive: you are young but
you are strong and can learn fast.

Il. Onpenenure , AIBJASIOTCS JIM YTBEP:KIEHUS:

a) HCTHHHBIMH

b) no:kHBIMU

C) B TeKCTe HET MH(popMauu
1. This is an interview for candidates who have done their paperwork successfully.
2. Many personnel managers often turn candidates down only for lack of
experience.

3. Things like jeans and T-shirts are not suitable for a business office.

Buecure Bamu oTBeThI B TA0/IMILY

I11. HaiinuTe JiekcHYecKHe IKBUBAJIEHTHI K BbIPAKEHUSIM M3 TEKCTA.
IlepeBeauTe c10Ba M BBIPAKEHHUS M3 IEPBOr0 CTOJI0MKA HA PYCCKUH S3BIK.

Buecure Bamu oTrBeThl B TA0JIMILY.

1. to arouse an employer’s interest a) to get an invitation for a job

2. to land a job interview b) the way to succeed at an interview
3. to interview success C) to reject a candidate

4. to turn a candidate down d) not feeling confident or relaxed

5. to impress in the flesh e) to examine smth. very carefully
6. to convey a good impression f) to be like an adult person

7. to make up one’s mind g) to impress in person

8. to get lost h) to draw the interest of the

9. to go through employer
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10. a mature individual 1) to make a good impression
J) to decide

IV. Onpenenure 0CHOBHYIO HI€10 TEKCTA.

What counts in conveying a good impression during a job interview?

1. Advance preparation is the key to success.
2. Appearance does count.

3. Everything counts.

V. Pacnosioxkure ¢passl guajora B NPaBUIBHOH  MOC/IEA0BATEIbHOCTH
(coenmaute mu@psl 1 0ykB). Buecure Bamu orBersl B Ta0umny. Ilepenumure

AHAJIOT B IPABUJIBHOM MMOPHAAKE.

a) Right. Good-bye.

b) Good morning. AIC Computing.

c¢) No, thank you. I'll call later.

d) Sorry, sir. Mr. Roberts is not available. Is there any message?
e) Hello. May | speak to Mr. Roberts?

V1. Pacnosioxure 4acTv 1eJIOBOr0 MUCbMA B NMPABWJIBHOM MNOpsiAKe (COeAUHUTE
OyxkBbl U HU(ppbI). BHecure Bamm orBernl B Ta0uuny. Ilepennmure nucbmo B
MPaBUJILHOH MOCJIeI0BATEILHOCTH.

a) Dear Ms. Kaassen,
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b) Ultrasonic Ltd.

Warwick House, Warwick St., London SW2 1JF

United Kingdom

c) Yours sincerely,

Kay Reynolds

Sales Manager

d) Bredgade 51

DK 1110

Copenhagen

Denmark

e) In relation to your order received today, we cannot supply the quantities you need at
the moment. Please confirm as soon as possible if a part-delivery would be acceptable,

with the rest to follow later.

1. 2. 3. 4. S.

Bapuanr 3
|. IlpoyuTaiiTe M YCTHO NepeBeNTe HA PYCCKUM A3BIK BeCh TEKCT
IlepeBenuTe NMcbMEHHO NEPBbIH ad3ail.
Different Cultures

In the Global Economy, it is more important than ever to know how they do things in
other countries. Perhaps the key to a successful business trip is a genuine respect for
other cultures. For the business traveler, the famous saying is certainly true: “Think
globally, act locally”. Timing is everything in business. Western businesspeople, in
particular, are obsessed with it — after all, “time is money”. But even in Europe,
attitudes to timekeeping can still be regarded as local customs. In Germany or
Switzerland, you should never arrive fifteen minutes late for a meeting, while in

France, that is quite acceptable. If you agree to meet your lItalian colleague at 12
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o’clock and they arrive half an hour late, they probably won’t give you an excuse but
will almost certainly have a great idea. And, as for the British, one cynical businessman
has observed that they pretend to be German but, in fact, they would like to be Italian!
Cultures also view gifts very differently. In Anglo-Saxon countries, for example,
businesspeople do not expect to receive presents from visitors, and anything more
expensive than a small corporate gift like a pen could cause embarrassment. But in
Asia, particularly in Japan and the Middle East, gifts have a much greater importance in
establishing a personal and business relationship. Even there, gifts do not have to be
very expensive, although they should be of a high quality.

But cultural stereotypes are rarely helpful when dealing with individuals. Nor all
Americans are pushy and loud; not all English people are reserved and formal. The
same is true of any culture. There are Italians who do not gesture and Japanese who
never apologize. So, when you travel overseas, try to leave behind all ideas based on
jokes and movies. Keep an open mind and you will meet individuals far more than
cultural stereotypes.

Il. Onpenenure , ABJASAOTCS JIM YyTBEPKICHUS:

a) HCTUHHBIMH

b) n0)KHBIMHU

C) B TeKCTe HET MH(poOpMaUK

1. Giving and receiving gifts is an important part of business life in the Middle East.

2. You should always take an expensive gift when you visit an American company.

3. It’s embarrassing for Russian people to receive gifts.

Buecure Bamu oTBeThI B TA0/IMILY

I11l. HaiiguTe JekcHYecKHe IKBUBAJEHTHI K BbIPAKEHUSIM U3 TEKCTA.
IlepeBenure cj10Ba U BBIPAKEHUS M3 NIEPBOI0 CTOJI0UKA HA PYCCKUM A3BIK.

Buecure Bamu oTBeThI B TA0/IMILY.
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1. cultural stereotypes a) world economy
2. to establish relationship b) to build human relations
3. of high quality c) ethnic traditions
4. global economy d) of superior grade
5. to apologize e) take a dim view of smth
6. a gift f) to be sorry
7. a custom g) a present
8. stay objective h) a tradition
9. restrained i) keep an open mind
10. to give up all believes j) reserved
1 2 3 4 5 6 7 8 9 10

V. Onpenesinre 0CHOBHYIO H/I€I0 TEKCTA

1. Every country has its own culture, tradition and signs of difference.

2. Think globally, act locally.

3. When you do business abroad, it is important to give expensive gifts to
businesspeople.

V. Pacnosio:xkure ¢pasbl guajora B NPAaBUIbHOH MOCJ€10BATEJIbHOCTH
(coemmuuTe mudpul 1 0ykBbI). BHecuTe Bamm orBernl B Ta0uny. Ilepenummre
JAUAJIOT B MPABUJILHOM MOPSIAKeE.

a) Thank you very much. Bye!

b) Hold the line, please. I’'m sorry, she’s in the meeting now. Can I take the message?
c) Thank you. | will give her the message.

d) Oh, hello. I’d like to speak to Alan, please

e) Good afternoon, Sales and marketing.
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V1. Pacnosioxxure 4acTv J1eJIOBOr0 MUCbMAa B NMPAaBWJIBHOM MOpsAKe (COeJUHUTE
OyxkBbl U uHuppbl). BHecure oTBerbl B Tadiaumy. I[lepennmure nucbMO B
NPAaBUWIbHOM MOCJIeI0BATEJIbHOCTH.

a) Dear Ms.Wilson,

b) Ms. Wilson

JBD Bank

56 Cheapside

LONDON EC4Y 2WD

23 June 2013

c) 25 Wellington Road

LONDON NW10 4Pz

d) I look forward to hearing from you.
Yours sincerely,
James Smith

d) I have good personal skills, and | am very interested in banking. | am good at communicating with people. |
am currently working part-time in a bookshop, so | have experience of dealing with customers and handling

money.

e) | am writing to apply for the job of customer advisor, as advertised on your website on 13, June.

1. 2. 3. 4. S. 6.

KoHTponbHaA pabota No2

Variant Ne 1
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. Match the words with the definitions.

1) retail a) acustomer, often one that buys a service

2) client b) sales to customers in shops

3) discount ¢) an amount of money that is available

4) goods d) a lower price than usual

5) invoice e) a company that sells goods to shops and businesses
6) price f) things that are made for people to buy

7) supplier g) a document that a supplier give to a customer, with

information about what the customer is buying

and how much it costs

8) budget h) how much money something costs

ll. Complete each sentence with a word from the box.

colleagues supplier research directors
flexible promotion manager staff

1. My company has.......hours, so | can choose when I start and finish work.
2. We buy office equipment froma ......... in Wales.

3. You have worked hard on this project and we want to give you a........ :

4. We are a small company with good managers and ........ :

5. We did a lot of market.......... before we designed the new product.

6. | enjoy my job because I like the people | work with. They are great ......... :
7. We are pleased to welcome two new ......... to the board.

8. She's a good sales........ She's in charge of sales teams in France and Belgium.
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lll. These are confused pairs of words. Choose the correct alternative for
each sentence.

1) SELL / SALE

a) The building company gets 15% commission on each house ........ .

b) I don't think dealers ........ these cars at much of a profit.
2) DONATE / SPEND
a) An anonymous businessmen.......... one million dollars to the charity.
b) Understanding how to ....... money wisely for the development of

your business is vital to the success of your company.

3)WORK /JOB

a) My....... Is too stressful so I'm looking for another one.

b) I have a lot of work to do tomorrow.

4) CUSTOMER /CLIENT

a) Working at the mall was really difficult because | had to deal with rude.......

b) When he started his job selling insurance, it was difficult to find .......

V1. Choose the correct option a-c to complete the sentences.

1. Experts ........ of the bankruptcy since the company was founded.
a) have been warning b) warned c) have warned

2. It was a relief to find documents I....... for them all afternoon.
a) had looked b) have been working c) had been working
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3.We already........ the goods when your telegramarrived.

a) have shipped b) had shipped c) shipped
4. 1. your proposal, and I'm quite impressed.
a) reviewed b) review ¢) have reviewed
5. The company ........ in car sales for many years.
a) has been dealing b) was dealing c) isdealing
6. By the end of themonth | ......... this project.
a) will finish b) will have finished ) finish
7. 1. the approval of three committee members before Bob signed off

onthe project.
a) had already got
8. How long ....... in sales?

b) did already get

c) have already got

a) have you worked  b) have you been working c¢) were you working

1 2 3 4 9)

6

7

8

V Rewrite the sentences in the passive.

1. They sell the gold on international
markets. The gold........ on international
markets.

a) is sold b) sells

2. | have invested my money in real estate.
My money ........ in real estate.

a) has been invested b) has invested

3. The employees are improving the

situation. The situation ......... by the
employees.

a) is improving b) is being improved

4. Henry Ford invented the assembly

line. The assembly line ....... by Henry
Ford.

a) is invented b) was invented
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5. You can find the order form on the last page of the
catalogue. The order form....... on the last page of the

catalogue.
a) can be found b) can found
1 2 3 4 5

V1 Complete each sentence with a verb in the correct form, - ing or to...

1. Don't forget....... a letter with your CV.
a) to include b) including

2. After hours of negotiating, we managed ........ an agreement.
a) to reach b) reaching

3. Julia is interested in........ her own business.
a) starting b) to start

a) We determined .......... the project by the end of the next year.
b) finishing b) to finish

4. 1like ........ colleagues if they come to me with a problem.

a) helping b) to help

5. The buyers want....... our terms of payment.
a) knowing b) to know

VIl Translate the sentences from English into Russian.

1. Almost every country in the world has its national currency. Some
countries share a common currency, for example, the 13 European
Union member countries.

2. An exchange rate is the price of a currency. Like any price it is
decided by supply and demand in the market.

3. The rate of exchange is the equilibrium between demand for the
currency and its supply.

61



VIl Read this text.

What are Mergers and Takeovers?

1. Merger is the combination of two or more companies into a single corporate
entity that often takes on a new name. Mergers enable the companies to share the
resources and to increase the level of their strength. In some instances, mergers take
place in order to expand the business operations towards a different region.

2. There are many advantages that the companies gain through mergers such as
increase in the sales revenue and market share in the industry, increase in tax
efficiency. Further, mergers reduce the cost, increase the profits and increase the
shareholder’s value in both merged companies.

3. Takeover or acquisition is a combination in which one firm, the acquirer,
purchases and absorbs the operation of another firm, the acquired. Usually in a
takeover, a larger company is acquiring a smaller company. The acquisition takes
place with the motive of increasing the market share and to increase the level of
company performance with the acquired resources to the company
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Merger is an integration between two or more firms in order to expand the business
operations. Takeover means the acquiring of a company in order to increase the
market share of the business.

» Mergers are primarily practiced by the companies to reduce the risk of entering
into a new market place.

» Takeover is a strategy used to expand the market share of the company and most
often large companies acquire small companies.

4. Mergers and takeovers have been a part of the business world for centuries. In
today's dynamic economic environment, companies are often faced with decisions
concerning these actions. Through mergers and acquisitions, a company can
develop a competitive advantage and ultimately increase shareholder value.

A. Mark thesentences a) T (True)
b) F ( False)
c) NG ( Not Given)

1. There are many disadvantages that the companies get through mergers.

2. Mergers give the companies the opportunity to share the resources
and to increase the level of their strength.

3. Companies are encouraged to takeover other companies by an
investment bank.

1 2 3

Variant Ne 2

I. Match the words with the definitions.

1) packaging a) the most important place of work of a company

2) competitor b) the box or bag that you sell a product

3) marketing c) a date or time when you must finish something

4) promotion d) finding the best way to make customers buy
products
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5) salary e) a design that is the official sign of a company,

used on products or in advertising

6) logo f) a better job in the same company
7) deadline g) money that you get for working
8) headquarters h) a company that sells products or services in the

same market as your company

Il. Complete each sentence with a word from the box.

invoice population supplier research
profit pension advice budget

1. Do you think that the......... will increase in the next ten years?

2. We didn't sell many products. So it's unlikely that we will make a........... thisyear.
3. The........ has the correct goods but the wrong prices.

4. The department has a.......of $35,000 for corporate events this year.

5. Our scientists do a lot of........... for our new products.

6. This company gives its employees a good....... when they retire. We buy office
equipment froma ......... in Scotland.

7. Fiona had a problem with her manager, but the HR department gave
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her some good ........ and everything is OK now.

lll. These are confused pairs of words. Choose the correct alternative for each
sentence.

1. PRODUCTION / PRODUCTIVITY
a) We will increase pay if the employees raise their ............
b) If we don't get another order soon, we'll have to cut ............ and
maybe close a factory.
2. PERSONNEL / PERSONAL
a) She resigned from her job for........ reasons.
b) Smith’s company hasa ............ problem: their employees want a 20%

pay increase.

3. CUSTOMERS / CLIENTS

a) Supermarkets use a variety of tactics to attract and retain

........

b) She advises ....... on their investments.

4. ECONOMY / ECONOMICS

a) The government has promised to boost the flagging

b) Supply and demand is perhaps one of the most fundamental concepts of

IV Choose the correct option a-c to complete the sentences.

1. I.....emails all day. I'm exhausted.
a) have written b) have been writing C) am writing

2. The company is huge. It......... a thousand new jobs since the beginning of last year.
a) created b) is creating c) has created
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3. She....... at that company for 3 years when it went out of business.
a) has been working b) had been working c) was working

T to call you all day. Why didn't you answer the phone?

a) have been trying b) am trying C) was trying

4. They felt bad about selling the house because they....... it for more than forty

years.
a) have owned b) had owned c) owned

5 We ... this product since the beginning of the year.

a) have been producing b) produce c) are producing
6.1....... twenty emails so far today.

a) wrote b) have written ¢) had written
7. Bythe endof the monthl ......... this project.

a) will finish b) will have finished  c¢) finish

1 2 3 4 5 6 7

V Rewrite the sentences in the passive.

1. Sales representatives from all the regions attended the

meeting. The meeting ....... by sales representatives from all
the regions.
a) is attended b) was attended

2. The management will discuss the problem next

week. The problem......... by the management next
week.
a) will discuss b) will be discussed

3. My assistant sent you the invoice last
Monday. The invoice ....... to you by my

assistant last Monday.
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a) was sent b) is sent

4. You can find the order form on the last page of the

catalogue. The order form ....... on the last page of the
catalogue.
a) could be found b) can be found

5. The employees are improving the

situation. The situation ......... by the

employees.

a) Is improving b) is being improved
1 2 3 4 5

VI Complete each sentence with a verb in the correct form, - ing or to...

1. They guarantee........ the work before 5 o'clock.

a) finishing b) to finish

2. | have lost my job so I''ll have to get used ....... much less.
a) to spending b) to spend

3. Juliais interested in........ her own business.

a) starting b) to start

4. Could you continue ......on the report while I make some phone calls?
a) to work b) working

5. He managed ........ the job on time.

a) finishing b) to finish

6. I like.......... colleagues if they come to me with a problem.
a) helping b) to help
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VIl Translate the sentences from English into Russian.

1. An exchange rate is the price of a currency. Like any price it is decided by
supply and demand in the market.

2. The rate of exchange is the equilibrium between demand for the currency
and its supply.

3. A change in the exchange rate of the currency always has an impact on the
country economy. For example, if the rate of exchange rises, the country's goods
get more expensive and demand for them abroad falls. As a result the country's
exports may decrease.

VIl Read this text.
The Factors of Production

1. The factors of production are resources that are the building blocks of the
economy; they are what people use to produce goods and services. Economists
divide the factors of production into four categories: land, labor, capital, and
entrepreneurship.

2. The first factor of production is land, but this includes any natural resource used
to produce goods and services. This includes not just land, but anything that comes
from the land. The second factor of production is labor. Labor is the effort that
people contribute to the production of goods and services. If you have ever been
paid for a job, you have contributed labor resources to the production of goods or
services. The income earned by labor resources is called wages.

3. The third factor of production is capital. Think of capital as the machinery,
tools and buildings humans use to produce goods and services. Some common
examples of capital include hammers, forklifts, conveyer belts, computers, and
delivery vans. Capital differs based on the worker and the type of work being
done.

4. The fourth factor of production is entrepreneurship. An entrepreneur is a person
who combines the other factors of production - land, labor, and capital - to earn a
profit. The most successful entrepreneurs are innovators who find new ways
produce goods and services or who develop new goods and services to bring to
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market. Without the entrepreneur combining land, labor, and capital in new ways,
many of the innovations we see around us would not exist. Think of the
entrepreneurship of Henry Ford or Bill Gates. Entrepreneurs are a vital engine of
economic growth. Entrepreneurs thrive in economies where they have the freedom
to start businesses and buy resources freely. The payment to entrepreneurship is
profit.

A. Mark the sentences a) T (True)

b) F ( False)
c) NG ( Not Given)
1. Economists divide the factors of production into land, labor and capital.

2. Entrepreneurs have the freedom to start businesses and buy resources freely.

3. Division of labor make the production process more efficient.

Variant Ne 3

I. Match the words with the definitions.

1) import a) documents showing that you own shares in a
company
2) export b) the amount by which something is less than you

need or should have

3) interest c) good or service sold to a buyer in another country
4) securities d) more of something than it is necessary
5) surplus e) money that you receive from a bank when you keep

money in an account there
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6) deficit f) the system of money used in a particular country

7) currency g) the value of money of one country when you change
it into the money of another country

8) exchange rate h) good or service purchased from a seller in another
country
1 2 3 4 5 6 7 8

Il. Complete each sentence with a word from the box.

exchange rate  deficit export manufacturina
competition tariffs currency  import
1. If you trade with other economies, you can ........ goods that

do not exist in your economy.

2. Almost every country in the world has its national .......

3. . allow you to determine how much of one currency you can exchange for
another.
4. More ........ will mean better quality and greater value for money.

5. If the flow of money out of the economy is greater than the flow of money
into the economy, then there is a trade....... :

6. ... increases the size of the market for producers. Many countries in Asia have
an absolute advantage in........ electronic goods.

JA—. are a kind of tax that the government puts on imported goods.
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lll. These are confused pairs of words. Choose the correct alternative for each
sentence.

1. ACCEPT / EXCEPT

a) We found everything ......... the rightdocument.

b) We could not....... the explanation.

2. ENSURE / INSURE

a) Our new research strategy ......that we get the best possible results.
b) This policy ......you against theft and fire damage.

3. PRINCIPLE / PRINCIPAL
a) The ....... reason we didn't pursue it was the cost.
b) We didn't want to continue the case, mostly because of......... :
4. PERSONNEL / PERSONAL
a) Many of her ....... belongings had been stolen.

b) Smith’s company hasa ............ problem: their employees want a 20%

pay increase.

V1 a) Choose the correct option a-c to complete the sentences.

1. us the new price list of your products yet? We need it as soon
as possible.
a) did you send b) have you sent c) didn't you send

2.We ....... this product since the beginning of the year.

a) have been producing b) are producing ¢) have produced
3. He........ any experience in marketing.
a) has had b) hasn't had ¢) didn't have
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4. Without any reason, the customer returned the goods that we........

a) have delivered b) delivered ¢) had delivered
5. The two corporate CEOs were very excited because they ........ a
big business plan.
a) had been negotiating b) had negotiated c) have been negotiating
6. We are happy to inform you that we........ a new branch in Australia.
a) established b) have established  ¢) had established

7. These customers ....... our machines for over a decade.
a) purchase b) have purchased  c) have been purchasing

8. We spoke about the conference that........ the week before.
a) had taken place b) has taken place c) took place

1 2 3 4 9) 6 / 8

V Rewrite the sentences in the passive.

1. Sales were rising fast when our sales manager left the

company. Sales were rising fast when the company........ by our
sales manager.
a) was left b) left

2. We will deliver the goods

immediately. The goods

....... immediately.

a) will be delivered b) will delivered

3. When | arrived at the office the secretary had already sent the
letter. When | arrived at the office the letter ........
a) had sent b) had been sent
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4. The management will discuss the problem next
week. The problem....... by the management next
week.

a) will be discussed b) will be discussing

5. The employees are improving the

situation. The situation ......... by the

employees.

a) is improving b) is being improved
1 2 3 4 5

V1 Complete each sentence with a verb in the correct form, - ing or to...

6. Let me begin by.......you something about our company's history.
a) tell b) telling

7. We risk....... a lot of money.

a) having b) to have
8. We managed ......... an important customer.
a) acquiring b) to acquire
9. They guarantee ........ the work before 5 o'clock.
a) to finish b) finishing
10. Julia is interested in........ her own business.
a) starting b) to start
11. If we don't constantly innovate, we risk ......... behind our competitors.
a) to fall b) falling
1 2 3 4 5 6

73



VIl Translate the sentences from English into Russian.

1. The exchange rate may affect the whole economy: interest rates, balance of
payments and economic growth.

2. When a currency is free floating the government does not control its rate
of exchange and the currency is priced by the market.

3. When a government wants its national currency to float with some
other currency, for example, the dollar or the euro, it pegs it to that
currency.

VIII Read this text.
The Federal Reserve System Affects You More Than You Might Think

The Federal Reserve, the U.S.’s independent central bank, impacts the lives of
U.S. citizens on a daily basis. The Federal Reserve commonly referred to as the
“Fed” 1s part of the U.S. Federal Government, but is an independent office,
meaning it can make decisions without approval from the President or Congress. It
accomplishes four basic duties: conduct monetary policy, supervise banks, maintain
stability of the financial system and provide financial services to the banking
system.

The first of its four duties — to conduct monetary policy- is often discussed in the
media because it has widespread impact on an individual’s ability to purchase
goods or services. The Fed controls or regulates interest rates, so, for example, if
you want to buy a bond, it impacts what rate you will get paid and the price of the
bond or if you want to buy a house, it impacts the mortgage rate.

The Fed can influence the ability of companies to hire employees. If the Fed
expects an economic slowdown and wants to create more jobs, it can provide more
money to banks to lend to businesses so they can hire. Or if it believes the
consumer needs to spend more money so that businesses can make more and hire
more, then it can lower interest rates so that car loans, home loans, and credit card
interest rates are cheaper for us.

Two of its other duties center on supervising and providing services to banks.
Its goal to maintain stability of the financial system, can be accomplished by
increasing or decreasing the money supply. If the amount of money is too great and
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inflation starts to increase, the government can reduce buying activity or raise rates.
Increasing the supply may initially feel good to the consumer, but it is not all for
long. The more supply of dollars in circulation, the less they are worth, so the fewer
goods we can buy with the same amount of money.

A. Mark the sentences a) T (True)
b) F ( False)
c) NG ( Not Given)

1. The Fed can influence the ability of companies to fire employees.

2. Before the founding of the Federal Reserve System, the United States underwent
several financial crises.

3. The Federal Reserve can make decisions without the permission from the
President or Congress.
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11. Ilepeyenb uHGPOPMANUOHHBIX TEXHOJOTMH, HCIOJIb3YeMbIX TPH
OCYIIeCTBJIECHMH 00pPa30BaTeIbHOI0 TMpolecca MO0 [IUCHUIINHE, BKJIOYas
nepeyeHb HeO0XOAUMOI0 NPOrPaMMHOr0 odecnedyeHUss M HHPOPMANMOHHBIX
CIIPABOYHBIX CHCTEM

11.1 KoMnieKT JMIeH3MOHHOT0 IPOrPAMMHOI0 00ecIeYeHus

1. Astro Linux
2. Libre Office
11.2 CoBpemeHHbIE npogeccuoHanbHbIE 0a3bl JAHHBIX ]

HH(OPMALMOHHBIE CTIPABOYHbIE CHCTEMbI:

1 CopaBounass mnpaBoBasi cucrema «Koucynerant Ilmoc». URL:

http://www.consultant.ru

2 NudopmarmonHo-npaBoBas cucreMa «I"apaHT-a3po. URL:

http://www.qgarant.ru

11.3 CeprudpuuupoBaHHble NPOrpaMMHbIC M AaNIapaTHbIe CpeacTBa
3alMThI MHPOPMALMH: HE IIPETYCMOTPEHBI

12. Onucanue MaTepUHAIbHO-TEXHHYECKOH 0a3bl, HeOOXOAMMOW JIA
OCYLIEeCTBJICHHSI 00Pa30BaTEJbLHOI0 NPOLECCa 10 AUCHHILIMHE

MartepuanpHo-TexHndeckass 0aza KpacHomapckoro ¢ummana OuHAHCOBOTO
YHUBEPCUTETa COOTBETCTBYET JCHCTBYIOIIMM IPOTHBONOKAPHBIM MpaBWJIaM U
HOopMamMm, oOecreuMBaeT MPOBEACHHE BCEX  BHUJIOB  JUCHUIUIMHAPHOM U
MEXIUCHUTUTMHAPHOW TMOATOTOBKH, MPAKTUYECKOM M Hay4YHO-HCCIIEI0BATEIHCKOM
paboT 0OyJaronuXxcs, MPeayCMOTPEHHBIX YU€OHBIM TIAHOM.

OO6pa3zoBartesbHBIN MpollecC 00€CTIEUNBACTCS CHEIUATBHBIMA TOMEIICHUSMH,
KOTOpBIC MPEACTABISAIOT COOOW ayIUTOPHH AJIs MPOBEACHUS 3aHATUH JICKIIMOHHOTO
TUTA, 3aHATUH CEMUHAPCKOTO THIIA, BBITIOJHEHHS KYPCOBBIX pabOT, TPYIMIIOBBIX U
WHAUBHUIYAIbHBIX  KOHCYJBTAIlMi, TEKYIIETO KOHTPOJS ©  IMPOMEKYTOYHON
aTTecTaluy, TIOMEUICHHs AJIsi CaMOCTOSITENIbHOM pabOThl CTYACHTOB M MOMEILECHUS
JUISL XpaHEeHUs M NpodHIIaKTHYEeCKOro oOCHyKMBaHUS y4eOHOro 00OpyaOBaHMS.

CHCHH&J’IBHBIC IMOMCHICHUA YKOMIIJICKTOBAHBLI CHCHH&HI/ISHpOBaHHOﬁ MeOEIIbI0 W
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TEXHUYECKUMU CPEJCTBAMU O0yUeHHUsI, 00ECIIEUNBAIOIIMMU MIPEAICTABICHUE YUeOHOM
uHpopMaIu 00IbIION ayTUTOPHUH, TEMOHCTPAIIMOHHBIM 000pYOBaHUEM.
[TomemieHust A CaMOCTOSITENTbHOW PAaOOTHl  OOYYAIOUIMXCA OCHAIIECHBI
KOMITBIOTEPHONW TEXHUKOM, oOecrneunBarome moctynn kK cetd HWHTepHeT u
AIEKTPOHHON WH(OPMAIMOHHO-00pa3oBarenbHoi cpene KpacHomapckoro dunmana

@UHAHCOBOTO YHUBEPCUTETA
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